[image: ]VACANCY ANNOUNCEMENT 


Manusher Jonno Foundation (MJF) is a non-government organization, working for Human Rights and Good Governance invites applications from Bangladeshi nationals for the position of Technical Officer- Nutrition for “Partnership for Resilient Livelihoods in CHT Region project”.

Working Conditions: The position is based anyone of the CHT districts(Khagrachari/ Rangmati/ Bandarban)but frequent travel is required to other two districts .
Project Brief:
"The Partnership for Resilient Livelihoods in CHT Region"- a four-year project led by MJF, is aimed to contribute to poverty reduction and improving the livelihoods of the extremely poor households in the three Chittagong Hill Tracts (CHT) districts of Bangladesh. This initiative is supported by the EU and will benefit 20,000 households, and nearly 98,000 people in the Chittagong Hill Tracts. MJF seeks a highly motivated and experienced Technical Officer- Nutrition to join its team. The successful candidate will be responsible for providing technical support to the social protection component of the project, including planning, coordinating, and implementing related activities.
Position: Technical Officer- Nutrition, Post: 1

Responsibilities: (Job Summary)	

The Technical Officer- Nutrition, as a member of the Partnership for Resilient Livelihoods in CHT Region project team, is responsible for providing technical support to implementing and monitoring the nutrition component of the project. This role involves supporting partner organisations in  nutrition-focused activities across project areas, building their capacity to implement activities with beneficiaries and stakeholders, and promoting project activities through community mobilisation and engagement. The Technical Officer will coordinate nutrition programmes with other technical employees and cross-functional teams and inform stakeholders of programme results and effects using technical reports and presentations. The TO will provide technical guidanceto partner organisations' staff, volunteers, paramedics, and community health promoters. H/Swill maintain effective communications and contacts with the different line departments of the Chittagong Hill Tracts, such as UHC, UH & FWC, agriculture and livestock department, and the District and Upazila Nutrition Coordination Committees (DNCC & UNCC).
Key responsibilities:
Develop programmatic guideline, manual, SBCC materials and provide technical guidance to 3rd Parties for quality and timely Implementation of project activities: 
[bookmark: _Hlk141267340]• Provide all kinds of technical support in implementing the planned activities of the nutrition component of the project in line with best practices.
• Develop necessary guidelines and materials for third parties to implement the activities effectively at the field level.
• Lead the process of developing necessary manuals under the result areas and other relevant results.
• Lead the mapping of existing local-level nutrition systems and available services in the project sites.
• Identify social and behavior change communication (SBCC) issues at the local level, assist in developing SBCC materials, and support the development of session plans and facilitation of SBCC sessions with various groups.
• Facilitate community mobilization and engagement to promote participation in nutrition-focused activities of the PRLC Project.
• Develop an action plan in line with the project’s implementation plan.
• Support the identification of SAM and MAM children, develop food and financial packages for them, and track their progress.
• Support the organization of events such as Breastfeeding Week, Vitamin A Campaigns, and Immunization Week.
• Provide technical support and capacity building to partners and stakeholders in planning and implementation of their activities.
• Support partner organizations in developing comprehensive plans and conducting home visits for growth monitoring.
• Provide technical support to community clinic management groups, local-level nutrition committees, adolescent clubs, and Maa ebong Sishu forums.
Capacity Development and Facilitation of training  
· Lead the review and updating of training curricula and modules under the nutrition component;
· Facilitate training for volunteers, paramedics, and CNHP workers organized by MJF and PNGOs;
· Provide on-the-job capacity development support to project staff.
Collaboration and networking: 
· Maintain effective communications and contacts with the line departments like DoHFP, DoWA, DoPH , DoAE, the District and Upazila Nutrition Coordination Committees (DNCC and UNCC).
· Networking and maintain collaboration with different stakeholders including public and private agencies.
· Collaborate with other technical staff and cross-functional teams to ensure that nutrition programs are integrated with other relevant programs and initiatives.
· Assist in the implementation of nutrition initiatives by working with other health and nutrition stakeholders, such as local government representatives, health professionals, and community leaders.
Monitoring and Supervision 
· Regular monitoring of partners’ field level activities and provide feedback effectively
· Monitor and evaluate nutrition-related activities on a regular basis to assess the effectiveness of intervention and identify areas for development.
· Support to develop and implement monitoring and evaluation systems to track progress and impact of PRLC project. 

Reporting and Documentation: 
· Review of 3rd party reports and provide feedback;
· Support in drafting internal and donor report on respective result;
· Prepare technical reports and presentations to communicate program results and impact to stakeholders.
Others
· [bookmark: _Hlk141267329]Supporting in the procurement of different logistics or materials that relevant with the result.
· Performs other duties as assigned
Qualification and Experience: 
The incumbent must have:	
· Bachelor's or Master's degree in a relevant field, preferably in nutrition, public health, Agriculture or development studies from any recognised public/private University. 
· At least 4-5 years of relevant work experience in implementing nutrition programmes, preferably in the context of poverty reduction 
· Ability to manage process effectively, and to work under pressure and maintain strict deadlines.
· Having computer skill on MS Word, Excel, PowerPoint and Internet Utilities. 
· Experience in training/workshop facilitation.
· Excellent interpersonal communication skill and ability to work independently and as part of a team.
· Working knowledge on any of the significant CHT local languages would be an added advantage.
· Good command both in English & Bangla
· Knowledge of Coordination, leadership, community engagement and relationship building
· Knowledge and experience in working with Local Government Institutions and line departments
· Good networking, communication, negotiation and interpersonal skills
· Experiences in working with a partnership approach
· Good report-writing and presentation skills
· Ability to work effectively with people from diverse backgrounds
· Ability to work independently and in a team
· Ability to travel and work in remote areas of CHT
· Supportive and committed to work for vulnerable groups, values oriented and gender sensitive displays sensitivity and adaptability on cultural diversity, gender, religion, nationality and age
· Good knowledge on diversity and sensitivity of CHT
· Able to drive Motor Cycle and have valid driving license or in process




Reporting: Project Coordinator-PRLC Project 

Remuneration: As per Manusher Jonno Foundation’s policy, the position is placed at Grade 6, Step 1. The incumbent will also be eligible for bonus (equivalent to two basic salaries, calculated on a pro‑rata basis), annual increment subject to satisfactory performance, hospitalization benefits, telephone allowance, provident fund, and gratuity as per organizational policy.

Application procedure: Interested candidates with above requirements are requested to submit application through online http://182.163.113.202/mis/eCircular/. 

The deadline for submission of the application is February 15, 2026.  

MJF’s commitment to safeguarding

Manusher Jonno Foundation is committed to preventing any unwanted behavior at work, including sexual harassment, exploitation and abuse, lack of integrity, financial misconduct, and is committed to protecting children and vulnerable adults as per policy. Manusher Jonno Foundation expects all MJF and project staff, vendors, and consultants, to abide by this commitment through MJF’s code of conduct. MJF places a high priority on ensuring rights and uphold respect and dignity of all people irrespective of class, caste, ethnicity, religion, physical condition and gender. 
Note: All offers of employment will be subject to satisfactory references and screening checks, including criminal records and fraudulence/corruption/ terrorism. Please note that Disclosure of Safeguarding-related Misconduct in Recruitment Processes is mandatory. 
Women are highly encouraged to apply.
Manusher Jonno Foundation is an equal opportunities employer committed to diversity within the workplace. 
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