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1. INTRODUCTION

1.1 Overview

Manusher Jonno Foundation (MJF) has prepared this guideline to guiding the potential applicants
who are planning to apply against the call of MJF for “Women's Voice and Leadership —Bangladesh”
project, funded by Global Affairs Canada (GAC). MIF has been awarded this project for a period of 5
years from Global Affairs Canada. The project will support Women Rights Organizations® (WROs),
networks, coalitions and movements through social mobilization, capacity building to advance the
protection of women and girls rights and gender equality. Hence, it will attempt to advance women's
leadership through strengthening of women's organizations at national, local levels and will also
address governance concerns ensuring transparency and accountability at all levels.

1.2 Brief on MJF

MJF promotes human rights and good governance through advocacy, partnership and capacity
building support to Non-government Organizations (NGOs), Civil Society Organizations (CSOs) and
other stakeholders. MJF assists in ensuring entitlements of people by building their capacity to
demand basic services and raise voice against rights violation. MJF also works on the supply side with
duty bearers to ensure their responsiveness towards the demands of people, especially poor and
marginalized. MJF’s work includes policy advocacy which has facilitated enactment of some most
progressive and pro-poor laws and policies in the past 13 years. Gender Equality (GE) and
empowerment of women and girls is at the core of MIF’'s work in different level (organization,
partnership and State) through strengthening of women’s organizations, advancement of women
leadership and policy advocacy for gender sensitive law and policy. Gender mainstreaming has been
taken as an approach and initiated different actions points for the promotion of gender equality in
organization (MJF and partners organization), in program and projects and with State. MJF is
recognized as a credible national development institution governed by 11 members (6 women and 5
men) Governing Board comprised of eminent personalities from civil society.

2. WVLB PROJECT BRIEF

PROJECT TITLE: WOMEN’S VOICE And LEADERSHIP- BANGLADESH (WVLB)

Women'’s Voice and Leadership Bangladesh (WVLB) Project is part of global initiative of Global Affairs,
Canada to support Canada’s new Feminist International Assistance Policy. This program has been
launched to respond to the needs of local women’s organizations working to advance the
empowerment of women and girls, promote gender equality, and protect the human rights of women
and girls in approximately 30 developing countries and regions. The goal of the Women’s Voice and
Leadership —Bangladesh project is to support the capacity and activities of local and regional WROs
and movements seeking to empower women and girls, advance the protection of women’s and girl’s
rights and achieve gender equality.

In Bangladesh, MJF has been awarded this project to address the constraints and challenges towards
women’s empowerment. In doing so, WVLB project aims to assist WROs and movements in their
efforts to address discrimination and rights violations in policy and legislation (including
implementation) as well as in social beliefs and practices.

! Women’s Rights Organizations (WROs) are women-led and women membership based organizations (women
as board member/executive committee etc.) working to advance women’s rights and gender equality according
their organization mandate. The organizations can work at local, sub-national, national levels to facilitate the
women’s movements at different levels, play an important role in influencing concerned authorities to take
women's rights through advocacy/ campaigns etc.
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WVLB Project will provide multi-year funding to approximately 15-20 national, district-level and
community-based WROQ's, coalitions and networks, to be selected through a competitive bidding (Call
for Proposals) process. This funding includes the possibility of support to core administrative
functions, and would be used by the partners’ organizations to implement their own programs and
priorities, including networking and alliance-building with other organizations.

2.1 Project Goal, Outcomes
WVLB project will achieve results in two level (Intermediate and Immediate) and MJF’s effort will
contribute to attain WVLB project goal and outcomes.

Goal: Enjoyment of human rights by women and girls and the advancement of gender equality in
Bangladesh

Intermediate Outcome
o Improved management, programming and sustainability of local women’s rights organizations
in Bangladesh, particularly those representing vulnerable and marginalized women and girls.
e Enhanced delivery of quality services and advocacy by local women’s rights organizations to
advance gender equality in Bangladesh.
e Increased effectiveness of national and sub-national women'’s rights platforms, networks and
alliances to affect policy, legal and social change in Bangladesh.

Immediate Outcome
o Improved skills and knowledge of local WROs on financial and organizational management.
e Strengthened skills and knowledge of WROs to advocate for gender equality and women’s
/girl’s rights and to deliver services.
e Increased ability of WROs to collaborate and network at sub-national, national, regional and
international levels.

Note: Goal and outcomes of applicants’ proposal will contribute to achieve intermediate, immediate
outcomes of WVLB project those are interconnected.

2.2 Strategies

WROs, who will receive multi-year fund, will play a central role for bringing about positive changes in
the lives of women through gender equality and reducing discrimination against them. Women in
targeted locations will be empowered to raise their voice strongly and confidently against injustice,
violence and discrimination, their agency will be strengthened, bargaining power will be enhanced,
and they will demand respect in their families and communities. This project recognised several
strategies are:

Strengthening Women’s Coalition/Forums/Networks/Community Based Organizations: Multi-year
funding recipients would attempt to form Community Based Organizations (CBOs), strengthen
networks, mobilize and organize grassroots women are marginalized and vulnerable such as survivors
of Sexual and Gender based Violence (SGBV), minority groups, migrant workers, commercial sex
workers, free trade zone workers, agricultural workers, domestic workers, women and girls with
disability, older women, indigenous women in plain land and Chattogram Hill Tracts, lesbian, bisexual
and transgender women etc.

Awareness and Challenging Social Norms: Multi-year fund recipients will promote a more organized,

inclusive society which will contribute to change social norms and customs to reduce norms and
practices that discriminates against women and perpetuates inequality. Women and men will be
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mobilized to protest, organize, demonstration and rallies to challenge negative social practices.
Special attention will be given to mobilize men and boys at community level through Social Institutions
(e.g. Education Institutes-school, college, and university; Youth Clubs, Community Clubs), and Legal
Aid Services Organizations etc. Working with families to change their attitude and perception towards
women, highlighting the contribution of women to the family and community will also be used to
change discriminatory norms.

Working with Public Institutions: Multi-year fund recipients will address governance concerns
ensuring transparency and accountability at all levels; sensitize and duty bearers to be proactive and
responsive in meeting demand of targeted population which will contribute to change social norms
and customs to reduce norms and practices that discriminate women and perpetuate inequality.
Expected that WROs will work with Department of Women and Children Affairs, Union Parishad (Legal
Aid Committee, Salish and Arbitration Council, Nari Nirjaton Protirodh Committee etc.) Upazila Health
Complex, Government Legal Aid Service, Police station, etc. are some examples of public service
institutions.

Support for network and alliance building: Multi-year fund recipients will undertake collective action,
strengthen peer-to-peer networks, and convene discussions. Multi-year fund recipients (as MJF
partner organization) will initiate/unite movements through social mobilization, and demonstration
events aiming to protest against discriminatory practices and gender based violence.

2.3  Priority Areas (not limited to)

e Changing social norms which support gender inequality through engaging men and boys.

e Women leadership building to advance the protection of women and girls, particularly those
representing vulnerable and marginalized women and girls.

e Social mobilisation and creating movement against discrimination and violation.

e Immediate response to violence victim and support to receive medical and legal services.

e Linking with resources/opportunities.

e Advocacy for Law and Policy formulation, revision of discriminatory laws and its implementation.

e Issues might be SGBV, women’s labour and employment rights, particularly in the informal sector;
women’s political participation; women’s sexual and reproductive rights; women’s land and
property rights; and, combatting the structural and social norms that underpin discrimination
against women and girls and perpetuate gender inequality.

e Engagement of men and boys in project interventions.

2.4 Therole of Women Rights Organization

WROs will receive multi-year fund to strengthen their organizations in order to contribute to WVLB
project outcomes. WROs that are selected for funding will receive grants for advocacy or services they
do to promote GE and empowerment of women and girls. WROs contribute to GE through the
following examples of activities: public awareness sessions, which will contribute to change social
norms, customs and practices that discriminate women and perpetuate inequality; mobilize
grassroots people where positive image of women will be portrayed, promote women leadership
through group formation and regular meetings of the groups, issue based discussion in the group
meetings, couple sessions, day observance, interactive sessions with students, cultural events, debate,
community mobilisation, street theatre etc.); build peer-to-peer networks and convene events;
facilitate movement/ organize demonstration; will work with families to change their attitude and
perception towards women; strengthen forum/coalition/networks at district, divisional, national
level, make liaison with relevant stakeholders/public institutions or service providers.
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Multi-year funding for certain grant size will provide core support to WROs to carry out the work

they normally do based on their organization mandate (more detail in 5.1).

3.
3.1

3.2

ELIGIBILITY

Eligibility to Apply

The Executive Director/Head must be a woman and all the members of governing board
should be women.

At least 50% of the staff must be women in organization.

Applicants will be registered as NGO (by Women Affairs Department/District Social Service
Office/NGO Affairs Bureau).

Application will be based on supporting GE and the empowerment of women and girls
according their organization mandate and program experience.

Applicants will demonstrate experience appropriate with the size of grant. For example, micro
and small grants will require at least 3 years’ experience and medium grants will require 5
years’ experience.

Applications will be accepted from NGOs, those require organizational capacity development
support and limited funding source/current donors of the organization available.

Applicants will demonstrate basic level of financial management and technical capacity.
Applicants will demonstrate willingness of collaborating with other WROs to advance GE and
the empowerment of women and girls.

Applications will be accepted from networks or formal/informal consortia of WROs, which
may include women-led groups, community based women groups that are not registered, do
not have the required years of experience and/or are less experience in terms of financial
management and technical capacity. In all cases, however, a lead WRO who must meet all
eligibility criteria will sign the agreement with MJF. This lead WRO will be accountable to MJF
for funds management, program delivery and reporting.

Applicants will represent national and local level WROs, networks and coalitions.

Applicants will represent, and advance the rights and interests of, marginalized and vulnerable
women and girls, such as women heads of households, survivors of SGBV, migrant workers,
commercial sex workers, free trade zone workers, domestic workers, women and girls with
disability, older women, indigenous women in plain land and CHT, lesbian, bisexual and
transgender women etc.

Grant Sizes

Funds Flow:

MJF will allow grant directly to “Partner Organizations” (WROs for multi-year fund). The WROs will
play implementing role at grassroots, they will be responsible to their own proposed activities and
grant utilization. MJF will announce funding application, designed for different grant size e.g. micro,
small and medium size grant.

MIJF will maintain competitive selection process includes various steps from soliciting application to
fund disbursement.

Grant Category | Grant Amount in BDT

Micro Up to 10,000,000

Small From BDT 10,001,000 to BDT 15,000,000
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Medium From BDT 15,001,000 to BDT 20,000,000

Organization’s specific criteria according to grant category

Grant category- Micro:

Minimum 3 years working experience on development issues including working experience
on women rights issue.

Functional Governing Board/Executive Committee.

Proven practical experience on relevant issue.

Maintain books of accounts for financial transactions.

Almost no other funding source/donor fund available in organization currently.

Grant category- Small:

Minimum 3 years working experience on women rights issue includes gender equality and
empowerment of women and girls.

Effective relationship with multi-level stakeholders including government implementing
agencies.

Transparent and effective/functional Governing Board/Executive Committee.

Fixed finance personnel/designated person available.

Limited current funding source/donor fund available in organization.

Maintain books of accounts for financial transactions.

Last two years average turnover (excluding micro-credit) is minimum 5% of proposed total
amount requested to MJF.

Grant category-Medium:

3.3

Minimum 5 vyears working experience on women rights issue includes GE and
empowerment of women and girls.

Have experience to rights based program development and implementation.

Transparent and effective/functional Governing Board/Executive Committee.

Linkage with different network and alliance at local level.

Have skilled and experienced finance and program person.

Last five years average turnover (excluding micro-credit) is minimum 10% of proposed total
amount requested to MJF.

Have basic accounting and financial reporting system, internal control mechanism,
operational guidelines, accounting/ financial manual.

Factors for disqualifying the funding proposal

Application for physical infrastructure/construction work.

Exclusive service delivery initiatives only dealing with immediate needs without addressing
the underlying causes of the problem and demonstrable social transformation. For example,
micro-credit, direct healthcare services etc.

Organizations those who are inclined towards any political party and/or program
promoting partisan politics and /or head of the organization holding an official position of a
political party.

Organizations who are involved in terrorism/radicalization, fundamentalism and militancy.
Activities/initiatives undertaken by an individual e.g. research/study/survey, academic
higher study/ stipend etc.
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3.4 Geographic Location
MJF encourages application from all over the country.

3.5 Duration

Applicants will apply for the multi-year grants to MJF for the duration of 4 years (subject to effect on
the date of agreement signing to Dec’2023) and the budget will be for same period.

4. APPLICATION, ASSESSMENT AND APPROVAL

4.1 Requirements for Submitting Application

. Applicants those who are interested to apply for funding must ensure that they meet all
requirements of the eligibility criteria as stated above.

. Applicants will have to submit a Project Proposal (PP) as per the given format and guideline
(see annexure-A) including Organization Profile and last year audit report.

. All the related documents are prerequisite for proposal submission.

. Applicants will submit proposal through email in PDF.

Proposals can be written in Bengali or English.

You will find all the necessary guidelines and templates to MJF’s website www.manusherjonno.org

Email ID for Proposal Submission: ppsubmit@manusher.org
Subject Line of Email: WVLB PP

File Name: Organization Name_WVLB PP

Font: Calibri (Size-11)

4.2 Partnership Selection Process

Selection will based on a three-step application review process:

(a) Applicants’ Proposal Assessment and short listed for next step.

(b) Organization Assessment and short listed for next step.

(c) Final recommendation by Project Advisory Committee (PAC) and approval by MJF Governing Board.

The approved list will be submitted to the NGO Affairs Bureau (NGOAB) for Government endorsement.

4.2a. Applicants’ Proposal Assessment

Proposals from eligible WROs will be assessed against selection criteria and will be recommended for
organization assessment as next step. All PPs will be assessed by a qualified team comprised with MJF
staffs (for details please see annexure-B: Assessment Criteria). This is a competitive process and MJF
maintains extreme confidentiality and neutrality.

Note:

. MJF encourages applicants to write proposal by themselves through stakeholder’s
consultations including authentic gender analysis.

. Any kind of persuasion regarding proposal acceptance will be treated as disqualification.

. One organization can submit only one proposal. If any organization submits more than one, it
will not be considered for appraisal.

. Submission of full proposal does not assure receiving of grant, applicants are requested not

to make any commitment with their associate organizations or community during application
and approval process.
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4.2b. Organization Appraisal

MIJF appraisal team will do organization assessment through field visit by using standard
assessment tools. Appraisal team consists of program and finance persons who will visit
short listed organizations for validation of information given in the PP and
organization profile. They will also assess organization’s credibility and capability, governance
system, financial management.

Appraisal team will present their findings of “Accepted” and “Not Accepted” proposals for
next step/rejection to the Selection Committee.

The Selection Committee will review applications and determine the applicants against
published organizational eligibility criteria to recommend short list to PAC.

Successful or unsuccessful applicants will be notified within one month of final selection.

4.2c. Negotiation

The finally short listed WROs will be invited for proposal, budget negotiation and necessary
adjustment to align with WVLB project before signing of the grant agreement.

4.2d. Approval and Signing Agreement

5.

The list of successful applicants will be forwarded to the PAC for their consent and will be
forwarded to the MJF Governing Board for final approval.

Formal grant agreement will be signed between MJF and WROs.

Successful applicants will be sent letter of acceptance. MJF will take necessary actions for
getting NGOAB permission for fund disbursement.

FINANCIAL MANAGEMENT AND BUDGET

All applicants require transparent and effective financial management system. The applicant
organization is requested to describe the following issues in the proposal:

Responsibility of Executive Committee members to ensure transparent financial
management.

Role of senior management to ensure effective and transparent financial management.
Educational background, experience and level of expertise of relevant staffs.

Existing systems to ensure appropriate grants management.

Current procurement system and practice of the organization.

Financial reporting system of the organization. Please mention if any accounting software uses
by your organization.

Provide a list of approved polices and guidelines of the organization.

External and internal audit system of the applicant.

Current asset and inventory management system e.g. inventory of all assets, physical checking
of assets, manage the risk of project assets being lost, stolen, damaged or destroyed, disposal
of assets.

Mention, whether the organization maintains any policy to address financial irregularities.
Risk mitigation process, if any. Please mention the financial risk mitigation process.

Declaration for anti-corruption (Please upload a scanned copy of the declaration in the letter head
pad during submission of the application in system)

ANTI-CORRUPTION DECLARATION
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The Organization declares and guarantees that no offer, gift or payment, consideration or
benefit of any kind, which constitutes an illegal or corrupt practice, has been or will be made to
anyone by the Organization, either directly or indirectly, as an inducement or reward for the
grants.

Name of Organization:

Name of Authorized Signatory:

Signature:

Date:

5.1 Budgeting

The budget should be realistic and reasonable in providing the best possible estimates of the costs
and expenses for implementing the agreed activities including the shared cost of organization. All
direct cost segregating into the ‘Administrative budget’ and ‘Programmatic budget’ should be clearly
specified. Successful applicant’s budget will be negotiated and fixed before signing the grant
agreement (see Budget Guideline and Template).

Note:

The micro and small size grant applicants will have core funding support if there is no other donor.
Core support means that WROs are provided with funds to carry out their work about GE based
on their own organization mandate.

The medium size grant applicants will be supported cost on shared basis for certain expenses of
the organization (e.g. shared salary, house rent etc.) subjected to the other donors’ grant
size/support.

The following costs are not eligible to incorporate in project budget:

Costs associated with physical infrastructure.

Commercial insurance premium to cover loss, steal, damage or destroy of assets.

Group Insurance premium intended to cover medical expenses, injury or disablement and death.
International travel.

Interest payments or service charge payments for finance leases.

Payment for any compensation/penalty.

To replace or refund any fund lost to theft or other misuse.

ANNEXURE A: PROPOSAL DEVELOPMENT GUIDELINE
ANNEXURE B: BUDGET GUIDELINE AND TEMPLATE

Down Load File:

eProposal Submission Template (Word File)

*Budget Template (Excel File)
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ANNEXURE A: PROPOSAL DEVELOPMENT GUIDELINE

SECTION-I: ORGANIZATION AND MULTI-YEAR FUNDING WORK
INFORMATION

Organization Name & Contact Information

Organization Name:

Organization Contact Name 1: Position title:
Telephone Number: Extension:

Email Address: Alternate Email Address:
Alternate Contact Name 2: Position title:

Telephone Number: Extension:

Email Address: Alternate Email Address:

Multi-year Funding Work Information (Proposed)

Title of the WROs’ Application:

Proposed start date:

Proposed end date:

Total budget Total Budget: BDT

Administrative Cost: BDT

Program Cost: BDT

Locations: # Number of District:
# Number of Upazila:

# Number of Unions:
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SECTION -1I: SUMMARY AND CONTEXT

Executive Summary (maximum 1 page)

Executive summary will provide a brief overall picture of the WRO’s work and may include the
following:

e Rationale.

¢ |Immediate Outcomes.

e Qutput and Major activities.

e Direct beneficiaries and indirect beneficiaries.

e Total Budget (Approximate budget for administrative cost and program cost).

Rationale:

Please consider the points describing rationale

e Problems of targeted populations (considering local context) that this project will address and
demonstrate how this project addresses the problem (e.g. barriers to women’s access,
participation, productivity and decision in terms of social, economic, legal, political and
cultural).

¢ Specify, how this project is linked with regional, national, institutional, and/or local country
strategies and plans (indicate linkages with SDGs, CEDAW, 7th Five Year Plan, National Action
Plan to Prevent Violence against Women, Women Development Plan?, with specific goals,
targets, plan to achieve etc.).

e Consultations with beneficiaries, intermediaries and stakeholders have taken place in
planning and designing the project.

SECTION-III: DESCRIPTION OF MULTI-YEAR FUNDING WORK

3.1 Goal, Outcomes, Outputs

3.2 Strategy: Describe implementation strategies include

e Strategies to carry on proposed major activities (e.g. strategies of addressing women’s rights and
challenging social norms that will be accomplished, strategies and efforts that people’s capabilities
will be strengthened for protest and movement etc.).

e Strategies and efforts to strengthen local network/coalition/alliance.

e Strategies and efforts for ensuring sustainability of results after project end.

3.3 Stakeholder's Analysis:

Direct Beneficiary

Description Male | Female | Transgender | Boys Girls Total

Indirect Beneficiary

Description Male | Female | Transgender | Boys Girls Total

2 National Women Development Policy 2011
https://mowca.portal.gov.bd/sites/default/files/files/mowca.portal.gov.bd/policies/64238d39 Oecd 4a56 b00c b
834cc54f88d/National Women Dev-Policy 2011%20Bangla.pdf
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SECTION-IV: ACTIVITY AGAINST OUTPUTS

4.1 Activities:

List the activities that will be undertaken to achieve each output under certain outcome. Do not
include sub activities.

Reference Activity Target

Outcome 1

Output 1.1

Activity 1.1.1

Activity 1.1.2

Note: Please add row (+)
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4.2 Geographic location with targeted direct beneficiaries:

(Approximately estimated but after baseline direct beneficiaries will be finalized by the project team.)

Sl.

No.

Name of
District

Name of
Upazilla

Name of
Union

Name of Village | # of
Women

# of Girls

# of
Transgender

# of
Men

# of
Boys

Total

Populati
on

SECTION-V: MONITORING AND REPORTING SYSTEM

5.1 Please describe the following areas:

Describe the monitoring process including frequency and responsibility

Reporting system of project including midterm and final evaluation.

Financial monitoring and audit system of proposed activities of WROs.

Gender Equality monitoring & assessment system and tools (if any)
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5.2 Networking and Alliance:

Describe current affiliation with networks/alliances/platforms for women rights movement at
regional, national, local level and specify the level of involvement of your organization.

SI.No

Name of the

Networks/Alliances/Platforms

Level of

Involvement

Duration

Also describe the following points:

e Coordination mechanism of proposed network building, alliances, forum

e Role of your organization.

5.3 Personnel:

Proposed staff and required experience/expertise.

Position

Number

Major Role

Required Experience &
Expertise

5.4 Work plan (by year)

(Describe the major activities for the entire project duration broken down by year and keep
consistency with 4.1)

Outcome 1

Output 1.1

S

Name of Activity

Target

Year

Year | Year | Year

Year

Activity
1.1.1

Activity
1.1.2
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Activity
1.13

Activity
1.14

SECTION-VI: GENDER EQUALITY
Please provide a summary of gender analysis that includes the following areas.

e Identify the areas of gender inequality and discrimination that you organization will address.

e Required actions (e.g. women's practical needs and strategic interests) by your organization to
address inequality and discrimination.

e Expected /Change results in relation to equality and discrimination.

SECTION-VII: RESPONDING TO RISKS

Give a clear description of the key risks that could have the greatest impact on the achievement of
development results.

Risk Risk definition Link with Specific ;'::;'nll?;d/ Risk Response
Number | (What are the Qutcomes impact (What will you do
greatest risks to your (Copy the outcome . . to respond to this
proposal?) statement that is the most | (High, Medium, risk/Risk
directly affected by the Low) Mitigation
risk) Measure)

(Insert rows as required, to a maximum of 4-5)
Please consider the following points

*The proposed response measures are comprehensive, appropriate and well-designed to reduce
the impact and/or likelihood of the identified risks.

*The proposed response measures are financially and technically feasible.

SECTION-VIII: GOVERNANCE AND HUMAN RIGHTS

8.1 Governance
e Explain how Key governance issues to be addressed for GE.

e (Capacity building needs for the public institutions on GE.
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8.2 Human Rights

Briefly outline the key human rights concerns relevant to your proposed focus. Propose mitigation
measure to address any human rights concerns identified.

SECTION-IX: FINANCIAL INFORMATION

9.1 Financial Information

The budget should be realistic in providing the best possible estimate of the costs and expenses for
implementing the planned work and achieving expected results. Provide a summary budget of planned
spending by fiscal year (April 1 to March 31). Add rows for fiscal years as necessary. After budget
amounts are entered, the percentages will be calculated automatically.

WARNING: when filling out the budget tables, ONLY use whole numbers. Using decimal points will
cause validation errors.

SECTION-X: ORGANIZATIONS’ ABILITY AND RELEVENT EXPERIENCE

10.1a Organization Profile

Provide information about your organization. Include information on goals, mandate, history,
structure, legal status, relevant policies/plans as they relate to the project’s technical capacities of in-
house staff, size of organization and number of staff).

ORGANIZATION PROFILE

Vision

Mission

Legal Status of Organization (mention registration
authority, registration number & date)

Staffing capacity (e.g. number of organization/core | Core Staff: W...... M.....

staff , number of project based staff) Project Staff: W.....M

Women in decision making (e.g. senior %
position/playing management role)

Brief on Gender expertise of the organization

Brief on Human rights capacity of the organization

Also describe the following points:
10.1b: Educational background, profession, and expertise of Executive Committee members.

10.1c: Role of senior management to ensure effective and transparent financial management.
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10.2 Relevant Experience

A) Describe relevant experience using the table below, provide two examples of relevant projects that
your organization has implemented in the past, is similar to proposed project.

Topic Project 1 Project 2

Project Title

Funding Agency

Project Period D/M/Y to D/M/Y D/M/Y to D/M/Y

Total Approved
Budget

Location

Population Coverage

Objectives/Key
narratives of Gender
Equality aspect

Key Results

Lesson Learned
(maximum 2-3 points)

B) Organizations without project implementation experience, will describe events/activities
whether voluntary or with cost in table below.

This chapter expects specific initiatives that have been undertaken by applicants on advancing
women’s equal participation in decision-making in the local level bodies/forums/institutions; capacity
building of women groups/ Increased self-confidence among women; gender sensitization of service
providers at local level; involvement of men and boys in the community to combat violence against
women and girls; creating access to the judiciary service for women; protest/demonstration activities
etc.

Time Frame Narratives of Activities Population Key Result Area
Gender Equality Undertaken Coverage
Aspect
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10.3 Donor Profile

Give information about ongoing project only

Project
Title

Durati
on

Starting
Date

Compl
etion
Date

Total
Funding
(BDT)

Target
Population

Populati
on
Coverage

Working
Areas

10.4 Organization Policy/Procedure: List the name of existing policies of organization.

Required Attachment: Proof of evidences are requested to attach/upload with proposal.

e Registration Certificates.

e Last year audit report.
e Relevant (GE) project evaluation report of organization by third party/donor (if any). and
e Declaration for anti-corruption.
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