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WHY A CODE OF CONDUCT:    

We believe God created humankind in His image, set apart from the rest of His 

creation. As such there is value in every human life--every person on Earth is 

precious, uniquely created and loved by God, worthy of respect and dignity. 

‡Kb GB AvPiY wewa:  

Avgiv wek¦vm Kwi, m„wóKZv Ab¨vb¨ mKj m„ó welq¸‡jv †_‡K c„_K K‡i gvbe RvwZ‡K Zuvi wbR 

cÖwZg~wZ‡Z© m„wó K‡i‡Qb| cÖwZwU gvby‡li Rxe‡bi g~j¨ i‡q‡Q--c„w_exi cÖ‡Z¨K e¨w³B g~j¨evb, wZwb 

mKj‡KB Abb¨ Ges Avjv`vfv‡e m„wó K‡i‡Qb Ges fvj‡e‡m‡Qb, mK‡jB kÖ×v Ges gh©v`vi †hvM¨|       

 

This Code of Conduct upholds the Heartbeat of the organization and sets the 

standard by which FH and its personnel operate, safeguarding the organization, its 

employees and beneficiaries, and guiding our actions as we live out our Heartbeat 

and honor each other as image bearers. 

GB AvPiY wewa ms¯’vi nvU©weU‡K mg_©b I Aby‡gv`b K‡i Ges †mB gvb`Û avh© K‡i, hv Øviv GdGBP Ges 

Gi Kg©x I DcKvi‡fvMxiv myiwÿZ Ges cwiPvwjZ n‡q _v‡K, Ges GwU Avgv‡`i Rxe‡bi wµqvKjvc¸wj‡K 

nvU©weU Øviv cwiPvwjZ K‡i Avi m„wóKZ©vi cÖwZ”Qwe enbKvix wnmv‡e G‡K Aci‡K m¤§vb K‡i|     

This Code is based on our commitment to the Bible, our shared Belief, Ethics, 

Commandments and Prayer. The Code is not a substitute for other established 

policies and guidelines but seeks to complement current policies. As 

representatives of FH, all who serve with FH will be expected to abide by this 

Code. 

 



GB AvPiY wewa nj evB‡ej/cvK& wKZv‡ei cÖwZ Avgv‡`i cÖwZkÖæwZ, Avgv‡`i †kqviK…Z wek¦vm, ˆbwZK, 

Av‡`k Ges cÖv_©bv/‡gvbvRvZ wfwËK| GB AvPiY wewa Ab¨‡`i cÖwZwôZ bxwZgvjv Ges wb‡`©wkKv ev 

MvBWjvBb ¸‡jvi weKí †Kvb welq bq, eis GwU eZ©gvb bxwZgvjv‡K mg„w×Zi K‡i| GdGBP Avkv K‡i, 

GdGBP-Gi cÖwZwbwa wnmv‡e hviv GdGBP-Gi †mev Kv‡R wb‡qvwRZ Zv‡`i cÖ‡Z¨‡KB GB AvPiYwewa †g‡b 

Pj‡e|  
While recognizing that local laws and cultures differ considerably from one 

country to another, this Code reflects FH’s fundamental beliefs and values while 

upholding international legal standards. FH acknowledges that even though 

personnel have both a professional role and a private life, such distinctions may not 

be made by external observers. Therefore, personnel are required to abide by the 

Code, understanding that their behavior--both at work and outside of work--may 

impact FH’s mission to see all forms of human poverty ended worldwide.      

 

GK †`‡k †_‡K Av‡iK †`‡ki wewaweavb, ixwZbxwZ Ges ms¯‹…wZi †h cv_©K¨ I wfbœZv i‡q‡Q GdGBP Zv 

¯^xKvi K‡i, GB AvPiYwewa GdGBP Gi †gŠwjK wek¦vm Ges g~j¨‡eva‡K cÖwZdwjZ K‡i Ges AvšÍR©vwZK 

ˆea gvb`Û¸‡jv‡KI avib K‡i| hw`I Kgx©‡`i †ckvMZ f~wgKv Ges e¨w³MZ Rxeb‡K GdGBP ¯^xKvi K‡i 

Z_vwc ms¯’v g‡b K‡i evwn¨K †Kvb ch©‡eÿK Øviv Gi gv‡S Gai‡bi †Kvb cÖ‡f` ev cv_©K¨ ˆZwi Kiv hv‡e 

bv| Avi †mKvi‡Y Kgx©‡`i GB AvPiYwewa †g‡b Pj‡Z ejv n‡q‡Q, †hb wek¦e¨vcx mKj ai‡bi `vwi ª̀Zv 

we‡gvP‡b GdGBP-Gi †h jÿ¨ i‡q‡Q, Zvi djvdj¸‡jv‡K Zviv †hb Kg©‡ÿÎ A_ev Kg©‡ÿ‡Îi evB‡i 

Dfq Ae ’̄v‡ZB Zv‡`i AvPvi AvPi‡Yi ga¨ w`‡q Dcjwä Ki‡Z Ges eyS‡Z cv‡i|    
 

SCOPE:   This Code applies to all FH employees as well as both employed and 

volunteer officers, directors, partners, representatives, volunteers, and anyone else 

associated with the delivery of FH work (“personnel”). This Code applies to FH 

personnel at all times, including when they are on duty, off duty, or on leave.     

This list is not all-inclusive but rather examples of lifestyle and moral beliefs that 

FH upholds.  Adherence is an integral part of every employee’s condition of 

continued employment with FH.     

my‡hv‡Mi †ÿÎ:  

GB AvPiY wewa GdGBP-Gi mKj Kg©x, †¯̂”Qv‡meK Awdmvi, cwiPvjK, mn‡hvMx e¨w³, ms¯’v, cÖwZwbwa, 

†¯^”Qv‡meK Ges GdGBP Gi Kv‡Ri ms‡M RwoZ mKj e¨w³i Rb¨ cÖ‡hvR¨| GB bxwZgvjv GdGBP 

Kgx©‡`i Rb¨ memgq Zv‡`i `vwq‡Z¡ wb‡qvwRZ Ae¯’vq, Kv‡Ri evB‡i ev QzwU‡Z _vKv Ae¯’vq mKj ‡ÿ‡ÎB 

cÖ‡hvR¨| 



GB ZvwjKvwU g~jZ GdGBP †h Rxebaviv I ‰bwZK wek¦vm‡K mg_©b K‡i ZviB GKwU D`vniY GLv‡b mKj 

wKQz AšÍf©~³ bq| GdGBP Gi Kg©x wnmv‡e wbqwgZfv‡e KvR Kivi k‡Z©i g‡a¨ AvbyMZ¨ n‡”Q GKwU 

Awe‡”Q`¨ Ask|    

THE CODE:   

We follow Jesus - We are ambassadors of Jesus in our thoughts, words, and 

deeds. Jesus instructed his followers of the two greatest commandments: to love 

the Lord your God with all your heart, soul and mind; and to love your neighbor as 

yourself. [Mt. 22:36-40] At FH, we live out our love for others because:    

AvPiY wewa: 

Avgiv hxïi/Cmvi Av`‡k©i Abymvix- Avgiv Avgv‡`i wPšÍv, K_v Ges Kv‡R hxïi/Cmvi `~Z| hxï/Cmv Zuvi 

Abymvix‡`i ỳBwU gnvb Av‡`k w`‡q‡Qb: †Zvgiv cÖ‡Z¨‡K †Zvgv‡`i mg Í̄ AšÍi, mg¯Í cÖvY, mg Í̄ gb w`‡q 

†Zvgv‡`i cÖfz Ck¦i‡K fvjevm‡e; Ges ‡Zvgvi cÖwZ‡ekx‡K wb‡Ri gZ fvjevm‡e| [gw_ 22:36-40] 

GdGBP-G, Avgiv Ab¨‡`i fvjevmvi Rb¨ Rxeb hvcb KiwQ KviY:   

We believe all lives are precious and that children are a gift from God. We 

are committed to protecting children and any other vulnerable individuals as 

described in the Safeguarding Policy. This means treating all children with respect, 

honoring and caring for them regardless of their race, social background, age, sex, 

religion, disability, skin color, nationality, and beliefs while opposing all forms of 

child exploitation and child abuse including  child sexual abuse.  

Avgiv wek¦vm Kwi, mevi RxebB g~j¨evb Ges wkïiv m„wóKZv©i Dcnvi| myiÿv bxwZgvjv Abymv‡i wkï I 

Amnvq‡`i myiÿvq Avgiv cÖwZkÖæwZe×| Gi gv‡b nj, †hŠb wbh©vZb mn mKj ai‡bi wkï wbcxob, 

wbh©vZ‡bi wecix‡Z RvwZ, mvgvwRK Ae¯’vb, wj½, eqm, ag©, eY©, AÿgZv, RvZxqZv Ges ag©xq wek¦vm 

G¸‡jv we‡ePbv bv K‡i m¤§vb I hZœkxj g‡bvfve wb‡q mKj wkïi ms‡M mgvb AvPiY Kiv| 

We believe all people are of great value, regardless of age, race, sex, 

development, appearance or ability, or any other distinguishing feature. [Ps  8:4-5; 

Mt 6:26; Jn 3:16]  

eqm, RvwZ, wj½, Dbœqb, ‡Pnviv ev mÿgZv wbwe©‡k‡l A_ev ‡h †Kvb ¯̂vZ‡š¿i AwaKvix †nvK bv ‡Kb, 

Avgiv wek¦vm Kwi mKj gvbylB g~j¨evb| [MxZmswnZv/Reyi kixd 8:4-5; gw_ 6:26; †hvnb/BD‡nvbœv 

3:16]    

 



Our work is relational - We pursue reconciled relationships of grace with those 

with whom we work, partner and serve. As followers of Jesus, we live 

peaceably with others [Rom 12:18] and pursue reconciliation when:  

 
Avgv‡`i KvR nj m¤úK© ¯’vcb Kiv - Avgiv hv‡`i mv‡_ KvR Kwi, †mev cÖ`vb Kwi Ges Avgv‡`i mn‡hvMx 

Zv‡`i mv‡_ mym¤úK© cybt¯’vcb Kwi| hxï/Cmvi Av`‡k©i Abymvix wnmv‡e Avgiv Ab¨vb¨‡`i ms‡M kvwšÍ‡Z 

evm Kwi [ †ivgxq 12: 18] Avi cybwg©j‡bi †mB c_ AbymiY Kwi hLb:  

We are open, honest, transparent and trustworthy in our dealings with 

beneficiaries, partners, co-personnel, donors, sponsors, and the communities  in 

which we work. 

Avgv‡`i DcKvi‡fvMx, mn‡hvMx, mnKg©x, `vZv, ¯úÝi Ges Kg© GjvKvq Avgiv D`vi Ges †Lvjv‡gjv g‡b, 

mZZv, ¯̂”QZv Ges wek¦¯ÍZvi ms‡M KvR Kwi| 

We treat all people fairly and with respect and dignity, seeking to be  sensitive to 

local cultures, customs, and traditions of all peoples, and will strive to avoid 

behaving in ways that are not acceptable in a particular context. However, when 

the tradition or practice is considered to be directly contrary to an international 

human rights instrument or FH standard, FH and its personnel will be guided by 

the applicable human rights instrument or FH standard. 

Avgiv gvbyl‡K m¤§vb Kwi, gh©v`v w`B Ges mevi ms‡M my›`i AvPiY Kwi Ges mKj gvby‡li ’̄vbxq ms¯‹…wZ, 

cÖ_v, ixwZbxwZ I HwZ‡n¨i cÖwZ ms‡e`bkxj _vwK Ges †h cwiw¯’wZ‡Z †h ai‡bi AvPiY MÖnY‡hvM¨ bq, †mB 

AvPiY Ges g‡bvfve‡K Avgiv mvaviYZ Gov‡bvi me©vZ¥K ‡Póv Kwi| AwaKš‘, †h HwZn¨ Ges PP©v¸‡jv 

AvšÍR©vwZKfv‡e gvby‡li AwaKvi I GdGBP gvb`‡Ûi cwicš’x, †m‡ÿ‡Î GdGBP Ges Gi Kg©xiv GdGBP-

Gi gvb`Û A_ev gvby‡li AwaKv‡ii cÖ‡hvR¨ welq¸‡jv w`‡q Zv‡`i cwiPvwjZ Ki‡e|       

We respect the opinions and views of all colleagues, regardless of status or 

position, knowing that their knowledge and experience has value and can 

contribute to individual and corporate growth. 

ms¯’vi mnKg©x‡`i c`ex, Ae ’̄vb we‡ePbv bv K‡i Zv‡`i Ávb, AwfÁZv‡K g~j¨ w`‡q Zviv †h re¨w³MZ I 

mw¤§wjZfv‡e Dbœq‡b we‡kl Ae`vb ivL‡Z cv‡i †m¸‡jv‡KB ¸iæ‡Z¡i ms‡M we‡ePbv K‡i mnKg©x‡`i 

mK‡ji gZvgZ I „̀wófw½‡K Avgiv m¤§vb Kwi|      

We believe all actions outside of God’s divine design is a sin, and that God’s ideal 

for us is in caring for one another. [Eph 5:29-30] 



 Avgiv wek¦vm Kwi, m„wóKZ©vi B”Qv I Hk¦wiK cwiKíbv weiæ× †h †Kvb KvR I c`‡ÿcB 

 cvc/¸bvn&, m„wóKZ©v Avgv‡`i Rb¨ G‡K Ab¨‡K hZœ Kivi Av`k© ’̄vcb K‡i‡Qb [Bwdlxq 5: 

 29-30]|     

 We do not tolerate any forms of sexual exploitation or abuse and 

 acknowledge that misconduct is grounds for disciplinary measures including 

 summary dismissal. FH specifically prohibits unwelcomed sexual advances 

 or physical contact, sexually oriented gestures and statements, and the 

 display or circulation of sexually oriented pictures, cartoons, jokes, or other 

 materials. It also prohibits retaliation against any employee who rejects, 

 protests, or complains about sexual harassment. A complaint procedure 

 is available to report harassment or abuse. 

Avgiv †h‡Kv‡bv ai‡bi †hŠb wbcxob ev wbh©vZb‡K mn¨ Kwi bv Ges ¯^xKvi Kwi †h, G ai‡bi 

Am`vPi‡bi Kvi‡b Kgx©i k„•Ljv f‡½i c`‡ÿc Ges PvKwiPz¨Z AšÍf~©³ n‡Z cv‡i| AevwÂZ †hŠb 

m¤úK©, Awkøj A½f½x Kiv, Akvjxb fvlv e¨envi Ges †Kvb Awkøj Qwe, KvUz©b ev  Ab¨vb¨ DcKiY 

†`Lv‡bv ev cÖPvi Kiv GdGBP m¤ú~b©iƒ‡c wbwl×  K‡i| GQvovI GdGBP †mB Kg©xi ms‡M 

†gjv‡gkv Ges m¤úK© ¯’vcb Kiv‡K wbwl× K‡i, hv‡`i‡K †hŠb nqivwb Kivi Rb¨  cÖZ¨vL¨vb Kiv 

n‡q‡Q A_ev hv‡`i weiæ‡× Awf‡hvM i‡q‡Q| nqivwb, wbh©vZb wel‡q Awf‡hvM ev  wi‡cvU© Kivi 

GKwU cÖwµqv i‡q‡Q|                 

 We pursue reconciliation, seeking to immediately resolve differences and 

 solve interpersonal problems when they arise. [Matthew 18:15-17]     

 Avgiv cybwg©jb‡K AbymiY Kwi, ˆelg¨ I cv_©K¨¸‡jv ZvrÿwYKfv‡e cybivq mgvav‡bi 
 cvkvcvwk AvšÍ:e¨w³MZ ‡Kv‡bv mgm¨v †`Lv w`‡j †m¸‡jv mgvav‡bi †Póv  Kwi| [gw_ 18: 15-17] 
 

We invest wisely and focus on results - We are stewards in God’s Kingdom and 

strive to invest all resources to maximize missional impact.  At FH, our 

stewardship is kingdom-focused when: 
Avgiv weÁZvi mv‡_ wewb‡qvM Kwi Ges djvdj¸‡jvi Dci ¸iæZ¡ †`B- Avgiv Avgv‡`i m„wóKZ©vi iv‡R¨i 

ZË¡veavqK Ges wgkbvj Kv‡Ri djvdj I cÖfve we¯Ív‡i hveZxq m¤ú` wewb‡qv‡M m‡Pó _vwK| GdGBP-G 

Avgv‡`i `vwqZ¡ hLb m„wóKZ©vi ivR¨-‡K›`ªxK, ZLb:   

 

 We broaden the Ten Commandments’ prohibitions against false witness and 

 theft to include general admonitions towards integrity, truthful speech, and 

 respect for the work and property of others. We extend the Biblical 

 applications of these principles to the 21st century context, including email, 



 social media, and respect for others intellectual property. [Ex 20:1-17; Lev 

 19:11; Col 3:23]  

  
 Avgiv mZZv, mZ¨evw`Zv Ges A‡b¨i KvR I m¤úwËi cÖwZ kÖ×vkxj †_‡K mvaviY wKQz 
 Dc‡`k¸‡jv‡K AšÍf©y³ Ki‡Z wg_¨v mvÿ¨ I Pzwi Kiv‡K wb‡la Kiv mn `k AvÁvi 
 wb‡lavÁv¸‡jv m¤§vb I cÖmvwiZ Kwi| Avgiv GB mg¯Í evB‡ejxq ev cvK& wKZve wfwËK 
 bxwZ¸‡jv 21 kZvãx‡Z ‡`k Ges †`‡ki evB‡i B‡gBj Ges mvgvwRK gva¨g¸‡jv‡Z cÖPvi Kwi, 
 Avi Ab¨vb¨‡`i †gav I Ávb‡K m¤§vb Kwi| [hvÎvcy¯ÍK/wnRiZ 20: 1-17; †jexq 19:11;  Kjmxq 
 3:23]          
 

 We responsibly steward funds entrusted to our use, maintaining standards of 

 honesty and integrity in financial accountability. We strive to eliminate 

 unnecessary expense, and to make available all possible resources to the 

 people we serve.  

 mZZv I wbôvi gvb eRvq †i‡L Aby`v‡bi Znwej‡K e¨env‡ii Rb¨ Avgiv Avw_©Kfv‡e `vqe×| 

 AcÖ‡qvRbxq ‡Kv‡bv wel‡q e¨q bv K‡i, Avgiv hv‡`i †mev Kwi Zv‡`i cÖ‡qvRbxq welq¸‡jv 

 mva¨gZ ms ’̄vb I †hvMvb †`Iqvi †Póv Kwi|   

 We exercise due care in all matters of official business, and not divulge 

 confidential information about beneficiaries, colleagues, and other work-

 related matters.  

 Avgiv Avgv‡`i mg¯Í Awdwmqvj wel‡qi cÖwZ hZœkxj Ges DcKvi‡fvMx, mnKg©x Ges Ab¨vb¨ 

 Kv‡Ri †Mvcbxq wel‡qi Z_¨ A‡nZzK cÖKvk Kwi bv| 

 We avoid all activities that may be a conflict of interest with employment 

 or the Heartbeat of FH. Activities may include giving or accepting gifts, 

 bribes, discounts, favors or any remuneration from government, 

 beneficiaries, donors, suppliers and other persons, which may be offered as a 

 result of my employment with FH. Additionally, we will not abuse our 

 position of power as FH Personnel by requesting any service or favor 

 from others in return for assistance by FH. 

 Kg©x‡`i ev GdGBP-Gi nvU©we‡U Gi ¯̂v‡_©i msNvZg~jK Ggb me ai‡bi Kvh©µg¸‡jv‡K Avgiv 

 Gwo‡q Pwj| GB ai‡bi Kvh©µg¸‡jv n‡Z cv‡i- Dcnvi †`Iqv Ges †bIqv, Nyl, Qvo †`Iqv 

 A_ev miKvi, DcKvi‡fvMx, `vZv, mieivnKvix Ges Ab¨vb¨ e¨w³‡`i KvQ †_‡K †h †Kvb ai‡bi 

 cvwikÖwgK MÖnY Kiv, GdGBP-G PvKwi Kivi myev‡` cvwikÖwgK¸‡jv †KD cÖ`vb Ki‡Z cv‡i| 



 AwaKš‘, Avgiv GdGBP-Gi Kg©x GdGBP Gi mnvqZvi cÖwZ`vb wnmv‡e Ab¨vb¨‡`i †Kv‡bv †mev 

 A_ev ¯^v‡_©i Aby‡iva K‡i Avgv‡`i c`-c`exi ÿgZvi Ace¨envi Kiv †_‡K weiZ _vKe|  

 We adopt best practices and evidence-based indicators that demonstrate the 

 quality of our work. 

 Avgiv fvj Af¨vm Abykxjb Ges cÖgvY-wfwËK m~PK MÖnY Kwi, hvi ga¨ w`‡q Avgv‡`i Kv‡Ri 
 ¸YMZ gvb cÖKvwkZ nq|  
  
 We perform and discharge our duties with the highest degree of 

 excellence, professionalism, intelligence and skill, continuously seeking to 

 improve individual and organizational performance. We will foster a climate 

 that encourages learning, supports positive change, and applies the lessons 

 learned from experience. 

 Avgiv ‡kÖôZ¡, ‡ckv`vwiZ¡, eyw× Ges `ÿZvi m‡e©v”P gvÎvq Avgv‡`i `vwqZ¡ m¤úv`b Kwi Ges 

 µgvMZfv‡e e¨w³MZ I ms¯’vi Kg©ÿgZv Dbœqb Kivi †Póv Kwi| Avgiv Ggb GK Kg© cwi‡ek 

 ‰Zwi Kie, hv wkÿv MÖnY Kiv I BwZevPK cwieZ©b‡K mnvqZv Kivi cvkvcvwk AwfÁZv †_‡K 

 wkÿYxq welq¸‡jv cÖ‡qvM Kiv‡K DrmvwnZ Ki‡e|                 
 

We serve with humility - We recognize the dignity of others and put their 

interests above our own.  At FH we value others above ourselves [Phil 2:3] 

when:   

Avgiv b¤ªZvi mv‡_ †mev`vb Kwi- Avgiv Ab¨‡`i gh©v`v‡K ¯^xK…wZ w`B Ges wb‡R‡`i ¯̂v‡_©i †P‡q Zv‡`i 

¯^v_©‡K Dc‡i ivwL| GdGBP-G Avgiv wb‡R‡`i †P‡q Ab¨‡`i g~j¨evb ev †kÖô Ávb Kwi [wdwjcxq 2:3] 

hLb:   

 We do not take advantage of a position of power to enter into any 

 relationship with a colleague, beneficiary, community member, or donor. 

 †Kv‡bv mnKg©x, DcKvi‡fvMx, KwgDwbwUi m`m¨ A_ev `vZvi ms‡M m¤úK© ¯’vc‡bi Rb¨ wb‡R‡`i 

 c`-c`exi ÿgZvi my‡hvM MÖnY Kwi bv|    

 We ensure that our personal and professional conduct is seen to be of the 

 highest standards, keeping with the Heartbeat of FH and this Code of 

 Conduct. 



 GdGBP-Gi nvU©weU Ges GB AvPiYwewa eRvq †i‡L Avgiv Avgv‡`i e¨w³MZ Ges †ckv`vi 

 AvPi‡Yi m‡e©v”P gvb wbwðZ Kwi|   

 We seek to observe all local laws and are sensitive to local customs, 

 behaving in a manner that does not undermine national or international 

 perceptions of FH’s impartiality. We remain politically neutral and, as an 

 organization, do not have any affiliation to a political party or side with any 

 faction in instances of political conflict.  

 Avgiv ¯’vbxq mKj AvBb ch©‡eÿY Ki‡Z PvB Ges ¯’vbxq ixwZbxwZ¸‡jvi cÖwZ ms‡e`bkxj, 

 GdGBP Gi wbi‡cÿZv RvZxq ev AvšÍR©vwZKfv‡e ¯^xK…Z welq¸‡jvi †Kv‡bv ÿwZ K‡i bv| 

 Avgiv ivRbxwZ‡Z wbi‡cÿZv eRvq ivwL, Avi ms¯’v wnmv‡e GdGBP ivR‰bwZK we‡ivax Ges 

 mwnsm NUbvq †Kv‡bv ivR‰bwZK `‡ji ms‡M hy³ _v‡K bv|       

 We comply with all security policy and protocols. Personnel are never 

 expected or encouraged to jeopardize personal safety or that of any 

 colleague, partner organization, or beneficiary. All personnel are expected 

 behave in such a way to avoid any unnecessary risk to the safety, security, 

 health, and welfare of ourselves and others.      

Avgiv myiÿvi mKj bxwZ Ges †cÖv‡UvKj †g‡b Pwj| Kg©x‡`i e¨w³MZ wbivcËv ev †Kv‡bv  mnKg©x, 

mn‡hvMx ms ’̄v/e¨w³, DcKvi‡fvMx‡`i e¨w³MZ wbivcËvi ûgwK¯^iƒc welq¸‡jv‡K  Avgiv 

DrmvwnZKwi bv| myiÿv, ¯^v¯’¨ Ges wb‡Ri I A‡b¨i‡`i Kj¨v‡Y AcÖ‡qvRbxq SzuwK Gov‡Z mKj 

Kgx© Kv‡Q Gai‡bi AvPib Avkv Kiv nq| 

 We perform our duties and conduct our private lives in a manner that avoids 

 possible conflicts of interest with the work of FH and our work as personnel 

 of FH.     
 Avgiv Avgv‡`i `vwqZ¡ cvjb Kwi Ges Avgv‡`i e¨w³MZ Rxeb‡K Ggbfv‡e cwiPvjbv Kwi, 

 †hb GdGBP Gi Kg©x wnmv‡e ms¯’vi Kvh©µg¸‡jv‡Z ¯^v‡_©i msNvZg~jK welq¸‡jv Avgiv Gwo‡q 

 Pj‡Z cvwi| 

 

We pursue beauty, goodness and truth - In a broken world, we are witnesses 

through our relationships and work of God’s beauty, goodness and truth. We 

show this in our thoughts [Phil 4:8] and actions [Eph 2:10] when: 



Avgiv my›`i, DËgZv Ges m‡Z¨i A‡š^lYKvix- fMœ GB RM‡Z Avgiv Avgv‡`i m¤úK© I m„wóKZ©vi †mŠ›`h©, 

avwg©KZv Ges mZ¨ Kv‡Ri ga¨ w`‡q †mB ‡mŠ›`h©, avwg©KZv Ges m‡Z¨i mvÿ¨ enb Kwi| Avgiv Avgv‡`i 

wPšÍv [wdwjcxq 4:8] Ges Kv‡R [Bwdlxq 2:10] G¸‡jv cÖ`k©b Kwi hLb Avgiv:       

 We believe employees should have a tangible concern for the needy. [1 Jn 

 3:17-18; Prov 14:31; Luke 14:12-13; Ps 82:3-4]  

 wek¦vm Kwi †h, Afvex‡`i cÖwZ Kg©x‡`i ev¯Íem¤§Z wPšÍv _vKv DwPZ [1†hvnb/BD‡nvbœv 3: 17-

 18; wn‡Zvc‡`k/‡gkvj 14: 31; j~K 14: 12-13; MxZmswnZv/‡gmvj 82: 3-4]| 
 We conducts our work and activities preserving and admiring God’s creation 

 as a gift for human flourishing. 

 m„wóKZv© cÖ`Ë Dcnvi¸‡jvi msiÿY I ‡m¸‡jv Kv‡R jvwM‡q gvby‡li weKv‡ki Rb¨ Avgiv 

 Avgv‡`i KvR cwiPvjbv Kwi|         

 We promote policies worldwide that improve the strength and health of 

 families. [1 Tim 5:8; Titus 2:3-5; Deut 5:16; Prov 1:8; Eph 6:1-3] 

 †h bxwZ¸‡jv my¯’ I my`„p cwievi MVb K‡i, Zv Avgiv wek¦e¨vcx cÖPvi Kwi| [ 1  Zxgw_q 5:8; 

 ZxZ 2: 3-5; wØZxq weeiY 5: 16; wn‡Zvc‡`k/‡gmvj 1: 8; Bwdlxq 6:1-3]  

 We respect the privacy of our colleagues, beneficiaries, and partner 

 agencies, and avoid misinformation and gossip. 

 Avgiv Avgv‡`i mnKg©x, DcKvi‡fvMx Ges mn‡hvwM ms¯’vi cÖwZwbwa‡`i GKvšÍ e¨w³MZ 

 welq¸‡jv‡K m¤§vb Kwi, Ges fzj Z_¨ I ¸R‡ei welq¸‡jv‡K Gwo‡q Pwj|   

 We refrain from all practices that undermine the integrity of the organization 

 including any form of exploitation, discrimination, harassment, retaliation, 

 or abuse of colleagues, beneficiaries and the communities and countries in 

 which we work. 

 msNe×Zv, ˆelg¨, nqivwb, cÖwZ‡kva †bqv A_ev  mnKgx©, DcKvi‡fvMx Ges †hmKj KwgDwbwU I   

 †`‡ki mv‡_ Avgiv KvR Kwi Zv‡`i Aegvbbv Kiv mn hv ms¯’vi mZZv‡K ÿzbœ K‡i Avgiv †mB 

 mg¯Í Abykxjb †_‡K weiZ _vwK| 
 

We commit to never work while under the influence of drug-related 

 substances or alcohol that inhibits one’s ability to perform their duties or 

 impact their ability to treat others with dignity and respect.  
  



 Avgiv KL‡bvB gv`K`ªe¨ ev A¨vj‡Kvn‡ji cÖfv‡e KvR Ki‡Z cÖwZkÖæwZe× bv hv Kv‡iv KvR Kivi 

 ÿgZv bó K‡i ev Ab¨‡K m¤§vb I kÖ×vi mv‡_ AvPib Kivi ÿgZv‡K cÖfvweZ K‡i|     

In addition to the above mentioned standards, I agree to follow FH’s policies, 

including, but not limited to, the Safeguarding Policy and the Anti-Harassment 

Policy, and policies in the applicable HR Policy Handbook or Employee 

Handbook. 

GQvovI, Dc‡i DwjøwLZ gvb`Û¸‡jv QvovI, GdGBP-Gi myiÿv I wbivcËv bxwZ, nqivwb-we‡ivax bxwZ, 

GBPAvi cwjwm n¨vÛeyK A_ev Kg©x n¨vÛeyK¸‡jv‡K Avwg AbymiY Ki‡Z m¤§Z AvwQ| 

Consequences for Violation:  

All personnel are expected to and have the responsibility to immediately report any 

actions of personnel who act in a manner inconsistent with this Code. Reports are 

to be made via direct reporting lines, Human Resources, or the Reporting 

Mechanism listed below. 

bxwZ j•N‡bi djvdj:    

mKj Kgx©i Kv‡Q cÖZ¨vkv K‡i, AvPiY wewai ms‡M Am½wZc~Y Kv‡iv †Kv‡bv KvR m¤ú‡K© Kgx©iv †hb 

ZvrÿwYKfv‡e wi‡cvU© cÖ`vb K‡i| wi‡cvU© ¸‡jv Zviv mivmwi, HR eivei A_ev wb‡¤œ wi‡cvU© Kivi †h 

cÖwµqv¸‡jv i‡q‡Q †mLv‡bI Ki‡Z cv‡i|     

Employed personnel risk disciplinary action up to and including termination for 

violations of this Code of Conduct pursuant to the applicable HR Policy Handbook 

or Employee Handbook. Volunteer personnel risk disciplinary action up to and 

including removal from their volunteer position with FH.  

Kgx© GBPAvi cwjwm n¨vÛeyK ev Kgx© n¨vÛeyK mn GB AvPibwewa j•Nb K‡i Z‡e k„•Ljv f‡½i c`‡ÿcmn 

Ges PvKwiPz¨Z AšÍf©~³ n‡Z cv‡i| †¯̂”Qv‡meK‡`i gv‡S AvPiY wewa j•N‡bi SzuwK †`Lv †M‡j ms¯’v †_‡K 

Zv‡`i Acmvi‡bi c`‡ÿc MÖnY Kiv n‡e|       

Retaliation against the reporting of Code violations will not be tolerated and may 

result in further disciplinary action up to and including termination for employed 

personnel or removal from volunteer position for volunteer personnel. 

Additionally, intentional false reports or failure to report Code violations may also 

result in the same; disciplinary actions up to termination or removal from 

applicable position with FH.   



 

AvPiY wewa j•N‡bi Awf‡hv‡M wi‡cvU© Kivi Rb¨ Awfhy³ e¨w³ hw` cÖwZ‡kvag~jK AvPiY K‡i A_ev Zvi 

g‡a¨ hw` †mB g‡bvfve _v‡K, Z‡e †mB welqwU ms ’̄v mn¨ Ki‡e bv, †m‡ÿ‡Î ms¯’v k„•Ljvi f‡½i c`‡ÿc 

wnmv‡e Kg©x‡K ms¯’v †_‡K eiLv¯Í ev Ae¨vnwZ cÖ`vb Ki‡Z cv‡i Ges fjvw›Uqvi‡`i †KD Gai‡bi AvPiY 

Ki‡j Zv‡K ms ’̄v †_‡K AcmviY Kivi c`‡ÿc wb‡Z cv‡i| †Kej ZvB bq, Lvivc D‡Ïk¨ wb‡q 

B”QvK…Zfv‡e †KD wg_¨v wi‡cvU© cÖ`vb Ki‡j A_ev ms¯’vi †Kv‡bv Kg©x ev fjvw›Uqv‡ii weiæ‡× AvPiY wewa 

j•N‡bi †Kv‡bv wi‡cvU© w`‡Z e¨_© n‡j Zv‡`i †ÿ‡ÎI GdGBP †_‡K eiLv¯Í ev AvcmviY Ki‡Z cv‡i| 

Reporting Mechanism  

How to report: FH will accept complaints about violations to policies (such as 

Safeguarding Policy, Anti-Harassment Policy, Code of Conduct, Whistleblower, 

etc..) made orally (telephone or in person) or in writing, and in any language.  

● Confidential reports can be made via: fh.ethicspoint.com   

● Confidential phone number: 1-844-989-0384 (US) other countries number 

see fh.ethicspoint.com    

● Email: whistleblower@fh.org  

 
wi‡cvU© cÖ`v‡bi cÖwµqv 

 
wKfv‡e wi‡cvU© Ki‡eb: GdGBP ms¯’vi bxwZgvjv (†hgb-myiÿv I wbivcËv bxwZ, nqivwb-we‡ivax bxwZ, 
AvPibwewa, ûB‡mj‡eøvqvi bxwZ BZ¨vw`) j•Nb RwbZ †Kv‡bv Awf‡hvM ‡gŠwLKfv‡e, (†Uwj‡dv‡b A_ev 
e¨w³i ms‡M mivmwi †hvMv‡hvM K‡i) A_ev †h †Kv‡bv fvlvq wjwLZfv‡e MÖnY Ki‡e|  

 ‡Mvcbxq wi‡cvU©¸‡jv‡K GB wVKvbvq Kiv †h‡Z cv‡i:  fh.ethicspoint.com 
 ‡Mvcbxq †dvb b¤^i:1-844-989-0384 (US) Ab¨vb¨ †`‡ki †dvb b¤^i¸‡jv GB 

mvB‡U fh.ethicspoint.com †`Lyb 

 B‡gBj: whistleblower@fh.org 

 

  


