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me©‡kl ch©v‡jvPbv:  

 

Audience: All FH personnel, directors, partners, representatives, board members,  

consultants, volunteers, and anyone else (“personnel”) associated with the delivery of Food 

for the Hungry (FH) work. This policy applies to personnel at all times, including when they 

are on duty, off duty, or on leave.  

`k©K ‡kÖvZvgÛjx (bxwZgvjvwU hv‡`i Rb¨ cÖ‡hvR¨): GdGBP-Gi mg Í̄ Kg©x, cwiPvjKe„›`, Askx`vi (mn‡hvMx ms ’̄v), 

cÖwZwbwae„›`, †evW© m`m¨, civgk©`vZv, †¯̂”Qv‡meK/fjvw›Uqvi  Ges dzW di w` nvsixi কাজের ms‡M  hy³ †h †Kvb 

e¨w³ ev (ÒKg©xÓ)| Kg©x QzwU‡Z, ms ’̄vi `vwq‡Z¡ A_ev `vwq‡Z¡i evB‡i †hLv‡b †h Ae ’̄vq _vKzK bv †Kb এই bxwZgvjvwU 

me©‡ÿ‡Î me©mg‡qi Rb¨ cÖ‡hvR¨|    

Purpose:  FH believes all people are made in the image of God and should be treated 

with respect, honored for their intrinsic value, and cared for in ways that glorify God.  FH 

strives to maintain an environment free of harassment and discrimination so personnel can 

thrive in their work towards ending all forms of human poverty. FH holds a strong, zero-

tolerance policy against harassment.     

D‡Ïk¨: FH wek¦vm K‡i mKj gvbyl‡KB m„wóKZ©v Zuvi cÖwZgywË©‡Z (Zuvi gZ K‡iB) m„wó K‡i‡Qb Avi †mKvi‡Y gvby‡li 

DwPZ m¤§v‡bi mv‡_ AvPiY Kiv, gvby‡li ¯Ẑš¿ বা অন্তর্নির্িত g~‡j¨i প্রর্ত যথাযথ সম্মান প্রদর্িন Kiv Ges সরৃ্িকতিার 

গ ৌরবাজথি গসBfv‡e Zv‡`i প্রর্ত hZœ গনওয়া। GdGBP g~jZ nqivwb I ˆelg¨gy³ cwi‡ek eRvq ivLvi †Póv Kগর, hv‡Z 

Kg©xiv mKj gvby‡li me ai‡bi `vwi ª̀Zv we‡gvP‡bi w`‡K mdjZvi ms‡M AMÖmi n‡Z cv‡i| nqivwbi weiæ‡× FH 

K‡Vvi Ae ’̄vb Ges Gi cÖwZ k~b¨ mnbkxjZv (wR‡iv-Ujv‡iÝ) bxwZ Aej¤̂b K‡i _v‡K|   



Key terms:    

a. Discrimination Unjust, harassing, or prejudicial treatment based on an individual’s race, 

sex, color, religion, national origin, disability, age, or any other applicable status protected 

by law.      

b. Harassment Verbal, physical, or visual conduct that has the purpose or effect of creating 

an intimidating, hostile, or offensive environment.      

 

c. Sexual harassment   Unwelcome sexual advances, requests for sexual favors, and other 

verbal, physical, or visual conduct of a sexual nature that has the purpose or effect of  

creating an intimidating, hostile, or offensive environment.    
 

g~j kZ©vejx: 

K. Ab¨vq, nqivwb Kiv A_ev ag©, eY©, AÿgZv, eqm, †hŠb nqivwb, RvwZMZ, ˆelg¨g~jK AvPiY A_ev Ab¨ †h‡Kv‡bv 

Ae ’̄vi wfwË‡Z ÿwZKi n Í̄‡ÿc wK¤̂v AvPiY †_‡K KvD‡K wewa †gvZv‡eK myiwÿZ Kiv|  

 

L.  fxwZKi, cÖwZK~j A_ev ÿwZKi cwi‡ek ˆZwii D‡Ï‡k¨ ev Zvi cÖfve we Í̄v‡i ûgwK I ‡gŠwLKfv‡e AvµgbvZ¥K 

AvPiY, kvixwiK A_ev Pvÿzl †Kv‡bv nqivwbg~jK AvPiY|  

 

M. ‡hŠb nqivwb Ges †hŠb ¯v̂‡_©i welq¸‡jv‡K cÖwZnZ Kiv| fxwZKi, cÖwZK~j A_ev ÿwZKi cwi‡ek ˆZwii D‡Ï‡k¨ 

ev Zvi cÖfve we Í̄v‡i †hŠb nqivwb, A‰ea †hŠb wgjb ev mnevm, †hŠb wgj‡bi ¯v̂‡_© Aby‡iva Kiv Ges Ab¨vb¨ †gŠwLK 

wKQz A‰ea ev bxwZ বর্ির্ভিত Ave`vi|  

  

Policy:   All personnel are expected to conduct themselves in a professional and 

businesslike manner at all times; FH will not tolerate any harassment, and/or 

discrimination. Additionally, FH will not tolerate any sexual harassment and inappropriate 

sexual behavior. This includes sexual harassment that is made explicitly or implicitly as a 

term of employment or is used as the basis for decisions regarding an individual’s 

employment. 

 bxwZgvjv: Avkv Kiv n‡”Q mKj Kg©x সবসময় একেন দক্ষ ও উপযভক্ত মজনার্াবসভলর্ AvPiY র্নজয় র্নজেজদর পর্রচালনা 

Ki‡e (It’s mean, carrying out tasks efficiently without wasting time or being distracted 

by personal or other concerns; systematic and practical. Gi gv‡b, mgq bó bv K‡i ev e¨w³MZ 

A_ev Ab¨vb¨ D‡Ø‡Mi Øviv weåvšÍ bv n‡q `ÿZvi mv‡_ Kvh© m¤úv`b Kiv; Zv n‡Z cv‡i c×wZMZ Ges e¨envwiK)| এ 

ছাড়াও, FH †Kvb g‡ZB †Kv‡bv য ৌন nqivwb I অনভপযভক্ত গযৌন AvPiY mn¨ Ki‡e bv| Gর মজযে গযৌন িয়রার্নজক 

অন্তর্ভিক্ত করা িজয়জছ যা চাকভরীর kZ© wnmv‡e ¯úó I wek`fv‡e ejv িজয়জছ A_ev GwU †Kv‡bv e¨w³i Kg©ms ’̄vb m¤úwK©Z 

wm×v‡šÍi wfwË wnmv‡e  e¨eüZ n‡q _v‡K|       

  

Prohibited behaviors are ones that are unwanted, discriminatory, intimidating 

and/or unlawful and may include physical actions or gestures; words and jokes--verbal or 

in writing; distribution or display of offensive materials; and/or inappropriate, demeaning or 

provocative behaviors. FH also prohibits discrimination in the provision of 

employment opportunities, benefits, or privileges based on an individual’s legally-

protected characteristics or opposition to harassment.  



wbwl× AvPiY¸wj nj- AevwÃZ, ˆelg¨g~jK, fq †`Lv‡bv Ges/A_ev †eAvBbx Ges kvixwiK wµqv ev A½fw½ AšÍf©y³ 

_vK‡Z cv‡i; K_v Ges iwmKZv- †gŠwLK ev wjwLZfv‡e; AvcwËKi DcKiY weZiY ev cÖ`k©b; Ges/A_ev Abychy³, 

D¯‹vwbg~jK I D‡ËRK AvPiY| GQvovI FH †Kv‡bv e¨w³i AvBbZ myiÿv A_ev nqivwbg~jK AvPi‡Yi we‡ivwaZvi 

wfwË‡Z Kg©xi my‡hvM-myweav, DcKvixZv A_ev Zvi we‡klvwaKv‡ii †ÿ‡Î ˆelg¨g~jK AvPiY‡KI wbwl× K‡i|      

Such behavior or tolerance of such behavior may result in disciplinary action 

including termination.   

Gai‡bi AvPiY Kiv A_ev mg_©b wK¤^v mn¨ Kivi cwiYwZ n‡Z cv‡i র্ার্িমূলক বেবস্থা গ্রিণ করা সি 

Pvকভwi †_‡K Ae¨vnwZ cÖ`vb Kiv।   

Duty to Report   

A. All personnel and non-personnel are required to report, verbally or in writing, within two 

business days, of any suspicion or allegation.   

wi‡cvU© ev cÖwZ‡e`‡bi `vwqZ¡ 

K. ms ’̄vi Kg©x A_ev Kg©x bb Ggb Kv‡iv weiæ‡× †KvbI m‡›`n A_ev Awf‡hvM _vK‡j ‡mwel‡q ỳB Kg© w`e‡mi মজযে 

‡gŠwLK ev wjwLZfv‡e cÖwZ‡e`b গপর্ Ki‡Z n‡e|    

 

B. Reporting options:   

a. Anonymous reporting: https://fh.ethicspoint.com    

b. The confidential reporting mechanism available in their location   

c. Their FH Human Resources Representative   

d. The supervisor of personnel (who must then forward the allegation or suspicion to 

the reporting site at: https://fh.ethicspoint.com within one business day)   

L. wi‡cv‡U©i Ackb ev weKí Dcvqmg~n:  

 K. mvaviY †ebvgx (QÙbvg) cÖwZ‡e`b: https://fh.ethicspoint.com   

 L. ¯’vbxq GjvKvq cÖvß †Mvcbxq cÖwZ‡e`b `vwLj cÖwµqv  

 M. Zv‡`i FH gvbe m¤ú` cÖwZwbwa 

N. Kg©x‡`i mycvifvBোi (র্যর্ন Awf‡hvM ev m‡›`nRbK †Kv‡bv wel‡qi cÖwZ‡e`bwU Aek¨B GK Kg© w`e‡mi 

g‡a¨ GB mvB‡U cvVv‡বন: https://fh.ethicspoint.com  

 

C. If personnel learn of potential harassment, he/she must report, even if the alleged survivor 

does not want it investigated. While FH strives to respect the alleged survivor’s wishes, FH 

may need to investigate to ensure protection and prevention of future mistreatment. FH may 

be required to report the potential misconduct to local authorities for investigation.   

 

M. Kg©xiv hw` Zv‡`i m¤¢ve¨ nqivwbi welqwU Rvb‡Z cv‡ib Z‡e Zv‡K Aek¨B †mwel‡q wi‡cvU© Ki‡Z n‡e, hw`I †eu‡P 

_vKv Awfhy³ e¨w³ Gi Z`‡šÍ Awbnv cÖKvk K‡i| hw` FH †eu‡P _vKv Awfhy³ e¨w³i B”Qv‡K m¤§vb Kivi †Póv K‡i, 

Z‡e †m‡ÿ‡Î fwel¨‡Z ỳe©¨envi wK¤̂v wbh©vZ‡bi myiÿv Ges cÖwZ‡ivag~jK e¨e¯’v‡K wbwðZ Ki‡Z FH Gi Z`‡šÍi 

cÖ‡qvRb n‡Z cv‡i| Z`‡šÍi Rb¨ ¯’vbxq KZ…©cÿ‡K FH m¤¢ve¨ Am`vPi‡Yi Lei ev welq Rvbv‡Z cv‡i|    



E. Personnel must report suspected or alleged incidents. If the alleged perpetrator is not 

personnel, FH will refer the matter to appropriate authorities.  

 O. Kg©x‡`i Aek¨B m‡›`nRbK †Kv‡bv welq A_ev Kw_Z †Kv‡bv NUbvi cÖwZ‡e`b `vwLj Ki‡Z n‡e| Awfhy³ 

Acivax e¨w³wU ms¯’vi †Kvb Kg©x bv n‡j FH welqwU Dchy³ KZ©„c‡ÿi Kv‡Q †cÖiY Ki‡e (ev welqwUi `vqfvi Zv‡`i 

cÖ`vb Ki‡e) |  

F. Personnel are to report suspected or alleged incidents and not investigate on their own.  

P. Kg©©xiv m‡›`nRbK A_ev †Kv‡bv NUbvi Awf‡hv‡Mi wiগপার্ি `vwLj Ki‡e wKš‘ Zviv wb‡Riv †m¸‡jvi Z`šÍ Kiv †_‡K 

weiZ _vK‡e ev ‡Kv‡bv Z`‡šÍ Zviv AskMÖnY Ki‡e bv|   

 

G. Failure to report can result in criminal liability and/or discipline, including termination.    

Q. wiগপার্ি Ki‡Z e¨_© nIqvi d‡j Ae¨vnwZ cÖ`vb/PvKwiPz¨Z/eiLv Í̄ Kiv mn Aciva Ges/A_ev k„•Ljv f‡½i gZ 

b¨v°viRbK wel‡qi `vqe×Zv †`Lv w`‡Z cv‡i|   

 

Retaliation FH prohibits retaliation against anyone who:   

● opposes any act of harassment;   

● Reports in good faith any suspected or alleged harassment; and   

● Participates in the investigation of any alleged incident.   
 

cÖwZ‡kva:   

GdGBP hvi ev hv‡`i weiæ‡× cÖwZ‡kva wbwl× K‡i:  

● hviv ‡KvbI nqivwbi we‡ivwaZv K‡i;   

● hviv ‡KvbI m‡›`nRbK ev Awfhy³ nqivwbi welqwU wek¦ Í̄Zvi ms‡M wi‡cvU© cÖ`vb K‡i; Ges    

● hviv †KvbI Kw_Z Awf‡hvM এর Z`‡šÍ AskMÖnY K‡i|   

 

Retaliation is grounds for discipline of personnel, including termination.  

প্রর্তজর্ায গনওয়ার কারজন র্ার্িমূলক বেবস্থা র্িজসজব কমিীজক বরখাি প্রদান করা গযজত পাজর। 

 

Anyone who believes that he/she has been retaliated against should promptly inform FH 

using the reporting options listed previously.  

hw` †KD wek¦vm K‡i A_ev g‡b K‡i †h, Zvi weiæ‡× cÖwZ‡kva †bIqv n‡q‡Q, Z‡e Zvi DwPZ n‡e wi‡cvU© cÖ`v‡bi †h 

mg Í̄ Dcvq ev gva¨g i‡q‡Q †m¸‡jv e¨envi K‡i ZvrÿwYKfv‡e FH -‡K Rvbv‡bv|    

Associated Policies and Laws:    

● FH Global Code of Conduct    

● FH Whistleblower Policy  

  ● FH Safeguarding Policy   

● FH Gender Policy    
 

 mshy³ bxwZgvjv Ges AvBb:  

● FH †Møvevj AvPiYwewa 

● FH ûB‡mj‡eøvIqvi ev Z_¨ duvm ms‡KZ bxwZ 

● FH myiÿv bxwZ 

● FH †RÛvi ev wj½ bxwZ 


