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	Job Title:
	Technical Coordinator (Nutrition Governance), LEAN


	Classification:
	Project Manager
	Direct Reports:
	Portfolio Lead, Targeted Dietary Improvement Programme 

	Work Location
	Dhaka, Bangladesh
	Travel Required:
	40% of time


Project and Consortium

The Leadership to Ensure Adequate Nutrition (LEAN) project aims to improve maternal and child nutrition in the remote Chittagong Hill Tracts of Southeastern Bangladesh through a consortium of six partners led by United Purpose (UP). The project aims to break the perpetual cycle of undernutrition in 18 selected Upazilias under the Districts of Rangamati, Bandarban, and Khagrachari in the Chittagong Hill Tracts. The project funded by the European Commission (EC) will work to improve maternal and child nutrition for 282,000 pregnant and lactating women, children under 5 and adolescent girls by providing holistic, nutrition-sensitive and nutrition-specific livelihoods models to diversify diets and income for the most vulnerable whilst working with local, district and national government to promote nutrition-sensitive governance at all levels. The specific objective of the Project is “to create an enabling environment for improved and sustained pro-poor nutrition security service delivery and awareness will address the institutional determinants of undernutrition in the CHT which include the political and policy framework for nutrition, and the coordination and service delivery structures”. 

The Global Alliance for Improved Nutrition (GAIN), a non-profit organization, driven by the vision of a world without malnutrition. GAIN was launched at the UN in 2002 to tackle the human suffering caused by malnutrition. Its purpose is to advance nutrition outcomes by improving the consumption of nutritious and safe food for all people, especially those most vulnerable to malnutrition. GAIN is a global, Swiss-based foundation that mobilizes public-private partnerships and provides financial and technical supports to deliver nutritious foods. Working with partners, GAIN aims at making healthier food choices more affordable, more available, and more desirable. In Bangladesh, GAIN has been rolling out various programme targeting to improve nutrition status of the people particularly vulnerable to malnutrition through increasing consumption of safe and nutritious foods.
Summary

The position is to provide technical support on establishing nutrition governance system in CHT in collaboration with relevant hill councils, government/non-government service providers and private sectors. S/he will be responsible for establishing and maintaining relationship with GoB stakeholders at national, regional and sub-national level in order to establish nutrition governance process. With support from GAIN Portfolio Lead and LEAN Project Director, S/he will manage the project implementation on the ground as per agreed consortium agreement, protocols and implementation guidelines. S/he will demonstrate high levels of commitment to GAIN vision, mission and values in order to ensure that the standard objectives and global goal are met.
	Description

	Overall Purpose:

1. In collaboration with coalition members, lead the process of developing project implementation guideline and monitoring framework particularly for Result-1 of LEAN and a set of standard operating procedures to ensure coherent and consistent delivery of activities within the agreed timeline.
2. Strengthen capacity and inter-departmental coordination in nutrition sensitive programming and service delivery of relevant government line departments, Local Government Institutions (LGIs), Hill Councils (HCs), and relevant Service Providers (SPs).

3. Promote multi-stakeholder’s platforms that link to MSMEs, Service Provider Associations (SPAs), relevant government ministries, Hill Councils, Local Government Structures, Private Sectors, Finance Institutions and Chambers of Commerce and Industries.
4. Advocacy for inclusion of CHT agenda as priority in national nutrition governance related policies, strategies and action plans. 

5. Recommend and implement innovative process/ideas to enhance efficiency and cost effectiveness of delivery mechanism/implementation strategy. 

6.  Provide technical support to partner to ensure timely and effective delivery of project interventions in the selected districts.

7. With support from Knowledge Leadership, ensure that an effective monitoring and reporting system is in place for achieving agreed project targets and milestones.

	Tasks and Responsibilities: 

1. Capacity building and inter-departmental coordination in nutrition sensitive programming and service delivery: 

· Coordination mapping of LGIs, Hill Councils and SPs to identify areas of synergies and collaboration; 

· Capacity building on basic nutrition and nutrition-sensitive programming and service delivery of relevant government line departments, Local Government Institutions (LGIs), Hill Councils, and service providers;

· Maintain close relationship with the relevant ministries for increasing responsiveness of duty bearers at CHT districts and sub-district levels

· Facilitate LGIs and its Standing Committees to strengthen female members as nutrition change makers;
2. Advocacy for inclusion of CHT agenda as priority in national nutrition governance related policies, strategies and action plans:  

· Policy landscape analysis on nutrition governance and policy inclusion advocacy for nutrition governance;  

· Facilitate national bodies of relevant line ministries, departments and LGIs in order to allocate budget for nutrition activities in Annual Development Budget; 
· Convene policy advocacy events at national and regional levels on nutrition priorities and issues in CHT 

· Facilitate nutrition-sensitive service providing agencies (government and non-government) for nutrition integration in activity plans and budgets;
3. Promote local level multi-stakeholder’s platforms (MSPs) that link to MSMEs, Service Provider Associations (SPAs), relevant government ministries, Hill Councils, LGI and Private Sector. 
· Establish multi-purpose information and service hubs in collaboration with relevant existing government services for CHT

· Lead stakeholder consultation to establish MSP linkages with multi-purpose nutrition service hubs; 
· Involve MSP with NPAN2, CIP2, SUN Movement and SUN Business Network (SBN) for inclusion of CHT nutrition needs;
· Bi-Annual planning & review workshop to strengthen stakeholders’ collaboration and synergies to foster nutrition-sensitive programming and services at the local level; 

· Organize and coordinate cross learning events for relevant line agencies and LGIs
· Facilitate MSP to strengthen relationship with BNNC, IPHN in order to support NPAN-2 implementation
· Support to establish innovative low-cost smart technology to disseminate nutrition message/information 
4. Leads the process of developing and executing the implementation plan particularly for Result-1 of LEAN: 

· Lead problem solving and resolution efforts to address/minimize management risk and develop contingency plan. 
5. Monitoring, Reporting, Lesson Learn and Partnership   

· Support to develop monitoring framework and tools following log frame with support from Knowledge Leadership team and consortium partners for Result-1 of LEAN;

· Ensure that the monitoring system is effective in place for achieving agreed project targets and milestones at all levels;
· Develops and maintains partnership with the implementing partner for developing synergies and increasing sustainability of the project achievements

· Develops document on the lessons learnt and provide quality reports to the Project Director and GAIN line management on time;

	Key Organizational Relationships

· Reports to the Portfolio Lead, GAIN    
· Supervise three assistant nutrition governance coordinators    

· Work closely with respective component’s technical coordinators
· Works closely with other consortium members and implementing partners  


	Job Requirements

	Competences (Skills and Attributes)
· Ability to adapt and work within a multicultural, multilingual and multidisciplinary environment 

· Self-starter and good team player 

· Project management and coordination skills

· Highly motivated and capable of delivering high value under tight timelines 

· Strong written and verbal communication and presentation skills 

· Strong MS Suite Skills (Word, Excel, outlook and PowerPoint)

	Experience:
· Minimum of 10 (ten) years of progressive professional experience working in a coordination and/or managerial and/or policy influence position in development sector is preferred. A minimum of 5-years of experience working in the field of multi-sectoral nutrition is required. 

· Experience in previous work where leadership skills were demonstrated is required. 

· In-depth understanding of the socio-economic, political and cultural context of different ethnic communities of CHT is required. 

· Demonstrated ability to work in a multicultural, multi ethnic environment and to maintain effective working relations with people of different national and cultural backgrounds is required. 

	Education:

· Qualified to Masters in Government & Political Science/ Public Health or Nutrition/ or relevant Social Sciences

	Other Requirements

· Fluency in English.
· Willingness and ability to travel to remote tribal community in CHT, Bangladesh.



United Purpose (consortium lead) has a Safeguarding Children and Vulnerable Adults Policy, which reflects our commitment to protecting the people with whom we work. All candidates will be expected to comply with this policy and its procedures.
Potential candidates those meet the above requirements are requested to visit https://jobs.gainhealth.org/vacancies/436/technical_coordinator_nutrition_governance_lean/bangladesh/ and apply on or before 4:30pm 10th September 2018. Employment is subject to funding.
(Female candidates are strongly encouraged to apply)
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