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1    Summary 

The aim of the Invitation to Tender is to identify National Partner Organizations which have the 
adequate competence and experience to implement the 3rd Phase of the project “APARAJITA - 
Political Empowerment of Women” of the Swiss Agency for Development and Cooperation 
(SDC). Applicant organizations are invited to express their interest and are asked to submit a 
presentation of their organization, their respective capacities, experiences and networks established 
over a longer time period in specific geographical areas of the country.  

The National Partner Organisations will work with HELVETAS Swiss Intercooperation, which, as 
Intermediary Agent, is responsible for the overall management of the project and the facilitation of an 
alliance of National Partner Organizations, which will be in charge of the implementation of the project 
activities. The National Partner Organizations will be responsible for the planning and implementation of 
the detailed activities in close collaboration with HELVETAS Swiss Intercooperation. They will be 
responsible for the monitoring of progress to attain the project’s outputs and outcomes, and they will have 
to invest into the relationship between each other and act as a unified alliance for the political 
empowerment of women in Bangladesh. The Applicants are not permitted to form a consortia or 
sub-contract the services, and need to be national organizations registered with the NGO Affairs 
Bureau. 

The duration of the 3rd Phase of the Aparajita project is 4 years and foreseen to start in November 
2018. During the project preparations until end of September 2018 the selected National Partner 
Organizations will be involved and consulted during the project design and planning. 

The project will geographically concentrate and work in 6 cluster areas (Rangpur, Rajshahi, Sylhet, 
Khulna, Barisal, Chittagong).  

The Applicants are invited to express their interest for one or more of these 6 cluster areas (Lots). 
However, one Applicant will not be awarded with more than two Lots: 

Lot 1: Rangpur 

Lot 2: Rajshahi  

Lot 3: Sylhet 

Lot 4: Khulna 

Lot 5: Barisal 

Lot 6: Chittagong 

The targeted Districts, and the expected numbers of Upazilas and Unions to be covered, are listed 
in Annex 1. For each Lot the Applicants must demonstrate established presence and outreach capacity 
in the respective cluster area, and a strong track record in terms of access to and acceptance by the 
communities. Applicants may propose alternative Upazilas as long as they allow a concentration of 
resources and follow the criteria listed in Chapter 2.3.  The list of Upazilas and number of Unions 
to be covered under each Lot will be finalized during the project planning with involvement of the 
selected National Partner Organizations.  

2    Background of the Project 

2.1   Context 

While many development indicators have been encouraging, securing long-term development and 
stability may depend to a large extent on political developments in Bangladesh. Bangladesh has a 
turbulent political past, but has always had a tradition of respect for dissent. This seems to have eroded 
in the recent past with politics becoming more and more polarized and rising violent extremism. 
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The state of women in Bangladesh has significantly improved over the past years. Bangladesh is a 
signatory to the Convention on the Elimination of all forms of Discrimination Against Women (CEDAW) 
and the Beijing Platform for Action (BPfA). Bangladesh has developed a National Women Development 
Policy (2011), which provides directions for women’s participation in all political processes and 
institutions at the national and local levels. Despite the existing policies and legal provisions, women 
have not yet gained significant representation in national and particularly in sub- national political 
institutions, nor influence in decision making of the political parties. This is mostly due to the patriarchal 
social structures reinforced by religious, economic and political norms, which associate leadership with 
men, discourage women from entering the political arena and view political positions for women rather 
as a privilege than a right. The state of women’s political participation at central government level is 
much better than at sub-national level. Women remain heavily under- represented in local government 
institutions both in number and influence. This can, among others, be explained by distinguishing 
between supply-  and demand-side factors for women’s political representations. Supply-side factors 
include (i) resources, like time, money, skills, talent and experiences; and (ii) motivation, such as drive, 
training, networking, mentoring, ambition and interest in politics. Demand-side factors include the (i) 
legal framework, enabling women’s political engagement and (ii) elites, men, political parties and 
government institutions.  

2.2   Development Goals & Theory Change 

The Aparajita project will be contributing to the objectives of the Swiss Cooperation Strategy 2018-2021 
in the domain of “Democratic Governance”. It will contribute to an equitable governance system at the 
local level, which would allow citizens to hold institutions accountable and voice their interest. By focusing 
on women’s political empowerment, the project will contribute to the new approach taken in the Swiss 
Cooperation Strategy to focus more on the empowerment of citizens, in this case women to participate 
in political processes and inclusive development planning, thereby contributing to institution-building 

The project will be guided by the understanding that women’s political empowerment among others aims 
at (i) the equal participation, representation and leadership of women within government institutions, 
political parties and civil society organizations; (ii) women’s free exercise of the authority inherent in those 
positions; (iii) and the development, implementation and enforcement of policies and laws that address 
women’s rights, positions and priorities. 
 

The overall development goal is that Aparajita contributes to equal participation, representation and 
leadership of women within local government institutions. Its three outcomes read as follows: 
 

Outcome 1: Potential and elected women representatives effectively participate in local government 
institutions and local governance processes in the selected districts. 

Outcome 2: Elites, men and local institutions support effective inclusion of women in local political life in 
the selected districts. 

Outcome 3: An improved policy and legal framework and attention to hindering and enabling factors at 
national levels accelerate political empowerment of women. 

The Theory of Change of the project is that capacity development of women aspirants, candidates and 
elected women will result in more women to be trained, educated, mentored, resourced, networked and 
therefore to have more capacity to engage effectively in local governance. This then increases the 
number of women that are represented in local governance and thus strengthens the supply side. This 
will lead to changes in the legal and policy framework that further enhances the opportunities for political 
engagement of women. If the representation of women in political office is becoming more common, this 
will positively influence the considerations and perception of local institutions (e.g. political parties), men 
and local elites, and also impact on culture, norms and attitudes in the broader population. 
Furthermore, by directly engaging with elites, men, political parties and government institutions at 
local level and addressing the legal framework through advocacy work, the project will further enhance 
the demand-side for more effective political engagement of women. In doing so, further impeding factors 
in the prevailing culture, gender-norms and social attitudes will be reduced, thereby enabling women’s 
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political empowerment. Finally, if the attitudes in the broader population towards women in office are 
positively impacted, this will also increase women’s aspiration to being elected into office, thus closing 
the cycle. 
 

The primary target groups are aspirants, candidates and elected women representatives at the 
Union and Upazila levels. Specific attention will be paid to women who have currently no access to 
decision-making power from politically, socially and economically marginalized sections of the society 
in the respective locality. The secondary target group will be local elites, men, (local outlets of) political 
parties and sub-national and central governments. 

2.3   Geographic Focus 

The project geographically works in 6 cluster areas (Rangpur, Rajshahi, Sylhet, Khulna, Barisal, 
Chittagong) concentrating geographically its activities and resources to optimize the support to aspirants, 
candidates and elected women representatives, and so to allow more women to benefit from proximate 
women’s networks. The list of Districts and Upazilas is provided in Annex 1. The criteria for 
choosing the Districts, Upazilas and Unions are the following: 

 Diversity of political parties’ influence: In order to maintain impartiality. 

 Prevalence of minority groups: By choosing working areas with higher prevalence of minority 
groups the project intends to contribute to women from these groups gaining voice and reclaiming 
spaces to contribute to democratic, inclusive and accountable local governance. 

 Poverty level: Since the project has a specific focus on the poor and disadvantaged, the working 
area is chosen considering incidences of poverty and presence of disadvantaged communities. 

 Disaster vulnerability: There is often a correlation between geographical areas with high 
disaster vulnerability and high poverty. This aspect is taken into account in the final selection of 
the project area. 

 Accessibility: Since the project aims at reaching many Unions with limited financial resources, 
it is important that the working areas are fairly easily accessible for project staff.  

 
2.4   Financial Volume of the Project 
 

The estimated volume of funds is estimated to be max. BDT 15 Mio per year per cluster area for a 
duration of 4 years. National Partner Organizations’ budget volumes will depend on the number of 
Upazilas and Unions covered in the respective cluster areas. These will be reconfirmed and finally 
decided on during detail planning of the project and before project start.  

4.    The Mandate 

4.1   Intervention Strategies  

The intervention strategies of the National Partner Organizations of Aparajita will be two-pronged:  

Capacity Building: Capacity development with the aim of empowerment will be the core methodological 
approach of the project. The National Partner Organizations will engage to build skills of 
aspirant/potential/elected Women Representatives, allowing them to enhance their experiences 
in effective political participation. This will be done predominantly by mentoring 
aspirant/potential/elected Women Representatives, and by providing practice-oriented trainings. 
National Partner Organizations will also involve actors like local elites, political party and local 
government representatives, rising awareness and influencing their attitude and behavior towards 
P/EWR and their commitment to actively provide more space for aspirant/potential/elected Women 
Representatives to effectively participate in local governance affairs. The National Partner 
Organizations will also support aspirant/potential/elected Women Representatives to develop their 
local networks among each other, with community groups but also with to local male elites, and foster 
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exchange between aspirant/potential/elected Women Representatives across Union and Upazila 
boundaries. 

Advocacy and lobbying: Since capacity development is not sufficient to achieve the aims of political 
empowerment of women the National Partner Organisations will engage in advocacy and lobbying 
activities. They project will support aspirant/potential/elected Women Representatives to engage in 
such activities at the local, district and national level. The National Partner Organisations will also 
engage themselves jointly in such activities mostly at district and national levels. Much of this work 
will aim at improving the existing legal framework, enforcing favorable legal provisions and rallying 
support within political parties at national level for enhancing women’s political participation. 
 

4.2   Main Tasks and Responsibilities of the National Partner Organisations  

The National Partner Organizations will be responsible for planning and implementation of the 
detailed activities in close collaboration with HELVETAS Swiss Intercooperation. They will be 
responsible for the monitoring of progress to attaining the project’s outputs and outcomes, and they 
will have to invest in the relationship between each other and act as a unified alliance for the 
empowerment of women in Bangladesh. 

Outcome 1: Through Outcome 1 the National Partner Organisations will build the capacity and agency 
of women leaders (from eligible to elected) within the political arena. Issues of “motivation” and 
“resources” are closely intertwined. It is assumed that constraints in regard to motivation and resources 
can be overcome through the combination i) of achieving an economic status that allows to invest into 
time for civic and political activities, ii) of knowledge and skills on practices of good local governance and 
representational politics, and iii) of expanding support networks for emerging or elected women leaders. 
Core activities will include: 

Economic empowerment:  
 Mobilisation of women leaders of/in economic interest groups, and linking of women (political) leaders to economic 

interest groups  
 Collaboration with Ministry of Women and Children’s Affairs, Bangladesh Mohila Sanghstha, etc. for development of 

economic/political development programmes for women leaders, and targeted support to candidates 

 Development of election strategies and fundraising networks for electoral campaigns in collaboration with local party 
women wings and support groups, incl. training on fund rising  

 Awareness rising for women economic empowerment at family and community level with committed local leaders and 
change agents  

 

Capacity building on local governance and representational politics 

 Information campaigns and training programmes targeting women leaders and councillors on roles and 
responsibilities and the functioning the local governance system and the system of representational democracy 

 Skills based training for aspirant/candidate women leaders in campaigning, media management, public speaking, 
meeting procedures, etc. 

 Development of mentoring programme for women leaders by female Parishad members and former councillors  
 

Development of social networks and constituencies  
 Mobilisation of women (political) leaders through existing networks and forums (e.g. Aparajita, WDF, BUPF, Mohila 

Sanghstha, etc.) 
 Strengthening/upgrading of informal women’s networks to district and national level (political leadership) 

 Incentivising of local political parties to create space for women leaders to mobilise intra-party alliances and 
constituencies 

 Linking of women leaders through online networking apps (e.g. WhatsApp, Viber) and other social media and platforms 
 Collaboration with election working groups and local party leaders to facilitate access to constituency  

Outcome 2: Through Outcome 2 the National Partner Organisations will influence attitudes of political 
institutions and local leaders towards greater space for women in the political sphere. It is assumed that 
the constraints on the demand side will be addressed i) through the collaboration with “champions” in the 
respective formal and informal institutions, who will be supported in sensitising their organisations and 
informal networks on the beneficial aspects of women’s political participation, ii) through promoting 
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democratic spaces for women’s participation in local governance processes, iii) through the catalyzation 
of inter-party issue based political dialogue, and iv) through cooperation with and the accompaniment of 
the political institutions along the electoral cycle. Core activities will include: 

Sensitisation for women’s political empowerment   
 Sensitisation and coaching of potential men champions and committed leaders on rights and obligations related to 

women political empowerment (e.g. on rights issues and national and international commitments, benefits of women 
political participation, etc.) 

 Facilitation of “safe spaces” at family, neighbourhood and community level and at the level of political institutions to 
raise awareness for women issues and politics 

 Support and creation of incentives for local governments and CSO to mobilise women participation in local governance 
(Ward Shava meetings, public hearings, open budget meetings, local government assessments, etc.)  

 

Promotion of democratic spaces in local governance   

 Sensitisation and orientation of Local Government officials and council members on women/citizen rights, women 
political empowerment and participation in local governance  

 Facilitation of collaboration of women leaders, CSO, and local governments for the mobilisation of women in local 
government affairs and participation in democratic spaces (Ward Shava meetings, public hearings, open budget 
meetings, local government assessments, etc.) 

 Capacity building of women leaders and women councillors to follow up on specific women/citizen demands through 
political agendas   

 

Inter-Party issue based political dialogue   
 Capacity building and coaching of women leaders and councillors to rally local party members around issues based 

debates based on their participation in the local governance process 
 Facilitation of platforms for dialogue between citizens and local party structures with participation of women leaders 

and representatives  
 Sensitisation and orientation of local party leaders across the political spectrum on how to promote improved 

representation of women in their parties and in the democratic process (e.g. RPO, governance structures) 
 Incentivising local parties to facilitate space for public discussions around women political agendas  

 Facilitation of inter-party dialogue to build up female constituencies around women’s issues on political agendas  
 

Accompaniment throughout the electoral cycle   
 Support for profiling of women candidates through different means of communication  

 Capacity building of women candidates on the electoral process (incl. conflict and security management) 
 Capacity building of mentors and local political parties to coach women candidates through the nomination process 
 Collaboration with and among local political parties to establish and agree on code of conduct in the election process 

(in relation to women participation) 

 Gender-sensitive ant-violence training for local government, election official and law enforcement, and support for 
preventive initiatives and measures against election related (gendered based) violence 

 Engagement in election day observation and reporting 

Outcome 3: Through Outcome 3 the National Partner Organisations will address structural constraints 
in the political and electoral systems which restrain women from participating in the democratic process. 
It is expected that issues like the implementation of the 33% rule (RPO), the low level of representation 
of women through general seats, or the need for clarification/strengthening of roles and responsibilities 
of women members in the local councils will be addressed through the following mechanisms: i) Policy 
analysis and dialogue, ii) alliances for advocacy, iii) social media and communication strategies, and iv) 
knowledge sharing and learning. Core activities will include: 

Policy analysis and dialogue   
 Implementation of policy and legal framework analysis (inception) and continuous monitoring on policy formulation and 

implementation gaps through policy reviews (updating) 
 Facilitation of related policy debate on policy formulation and implementation gaps, involving national political and 

parliamentary institutions and civil society  
 Nurturing of the public discourse on women political representation through participation and formulation of positions 
 Participation in CEDAW monitoring and reporting related to women political empowerment and representation 

 

Alliances for advocacy  
 Capacity building and facilitation of participation of women (political) leaders in ongoing networks and forums 
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 Facilitation of better integration of local advocacy groups and networks with national leadership and advocacy initiatives 
and structures 

 Contributions to advocacy agendas on women political representation of national and international advocacy alliances 
and platforms 

 Dissemination of centralised advocacy debates through local level networks and CSO initiatives  
 

Social media and communication strategies  

 Orientation of media on issues of women political representation at local, district and national levels 
 Promotion of showcasing, targeting different audiences in the rural and urban societies 
 Dissemination of information and analysis through different means and platforms of communication 

 Design and production of Aparajita own communication platforms and channel 
 

Knowledge sharing and learning 
 Development and implementation of participatory and peer learning mechanisms 
 Participation in and contributions to knowledge networks and platforms (e.g. Login, Sangat, DLGN, Governance 

Advocacy Forum, Gendernet SDC)  

5.  Profile of the Applicants & Required Competencies  

The National Partner Organizations need to have the required competences in regard to project 
management, gender, democratic governance and women’s political empowerment. The Applicants 
are not permitted to form a consortia or sub-contract the services. Specific competencies will be 
needed in capacity development by means of training, mentoring, peer-learning and network 
development, and in advocacy to inform policy makers and influence changes in the legal framework. 

The National Partner Organizations will have the following characteristic and capacities: 

 Be Bangladeshi NGOs and not branches of international NGOs.  

 Have a proven long track record of working on women political empowerment movements both at 
local, national and regional level.  

 Have a track record of working with local government institutions and have clear understanding on 
the local government system and citizen/community representation structures. 

 Have   an   interactive training and capacity   building   model   to   enhance   women’s   political 
empowerment, and having applied this over at least three years.  

 Have prior field presence in the geographical cluster areas of the project and a solid network with 
grassroots organizations in those regions. 

 Have managed projects of similar size and be financially sound with good internal control systems. 

 Be non-partisan and have a track record of working with persons from/or affiliated with different 
political parties. 

 Have a solid track record of working with other national NGOs in jointly implementing projects and 
deep involvement in social movement on the different social issues.  

 Have gender and anti-discrimination policies in place, and women in leadership positions. 

Specific requirements are: 

Knowledge & Experience  

 Thorough understanding of the socio-political context of women political empowerment at local and 
national levels  

 Substantial knowledge and demonstrated capacities in promoting women’s political empowerment 
and local governance;  

 Knowhow as well as analytical and management capacities to arrange dialogue, ensure political 
party influence and policy advocacy.  

 Understanding and experience to mainstream gender, governance and social inclusion; proven 
experience in targeting also men will be an asset. 
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 Specific competencies in capacity development by means of training, mentoring, peer-learning and 
network development. 

 Competencies to inform policy makers and influence changes in the legal framework are of vital 
importance. 

Management & Implementation Capacity  

 Experience in managing similar projects with a volume of at least BDT 30 Mio each in the last three.  

 Demonstrated capacities in Project Cycle Management and result-based project management. 
Solid track record in financial and administrative management, including an adequate internal 
control system.  

 The bidder has the necessary experienced personnel at his disposal to be able to fulfil the mandate.  

 Implementation and outreach capacity in the proposed areas (Districts, Upazilas, Unions).  

 Track record in terms of access to and acceptance by the communities in the proposed areas. 

 Presence in the proposed areas beyond the life of the project. 

 Capacity to network and coordinate with grassroots to national (multiple) level stakeholders and 
policy influencers. 

 Access to existing network with regional and international organizations on the related topic is 
considered an asset. 

6.    Requirements & Criteria for Evaluation of Applications 

The evaluation of applications and selection of the National Partner Organizations will follow Swiss 
Government procurement rules and regulations. According to these rules the evaluation of the 
Applications with go through the following 4 Steps: 

1) Formal Requirements: Only Applications of those organizations will be evaluated which comply 
with the deadline to submit, and which are complete and in the form described in Chapter 7. 

2) Fulfillment with Suitability Criteria: Only those Applicants will be considered which have proof 
that they can carry out the mandate in organizational terms. This refers to: 

 Being a national organization and legally registered with the NGO Affairs Bureau (branch 
offices of international organizations are excluded); 

 Having the organizational capacity to implement the mandate at national and cluster area 
levels; 

 Having effective governance structures and compliance procedures/mechanisms in place; 
 Being able to provide external annual audit information; 

3) Evaluation of Award Criteria: The Applications of the Applicants which fulfilled the Suitability 
Criteria will then be evaluated based on the following Award Criteria with the corresponding 
Weighting:  

Award Criteria Weight 
AC1 Presentation of Applicant and Rational for Selection of Lot(s)  10% 
AC2 Demonstrated presence and capacity in the proposed geographic areas 20% 
AC3 Relevance of the thematic/technical competence (capacity building, 

advocacy)  
30% 

AC4 Demonstrated access to relevant local, national and regional networks, 
institutional stakeholders and policy influencers 

20% 

AC5 Experience with projects comparable to the mandate, in terms of scope 
and financial volume   

10% 
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AC6 Qualification and experience of key human resources made available for 
the mandate 

10% 

 
The Award Criteria (AC) will be scored between 1 to 5 as follows: 1 = very poor; 2 = poor; 3 = 
adequate; 4 = good; 5 = very good 

4) Due Diligence: Based on the evaluation, the Applications will be ranked according to their scores, 
and provisionally selected Applicants will be informed. A verification of the organizational 
information of the provisionally selected Applicants will then be conducted through a pre-award 
questionnaire as well as a physical verification at their office. Only those Applicants will be awarded 
a contract who pass the due diligence check.  

7.   Contents of Applications & Documentation to be Submitted 

1) For the evaluation of Suitability (Suitability Criteria), the applicants will have to submit the 
following documents: 

 NGOAB Registration Certificate  
 The latest Annual Report (incl. financial information) 
 The Constitution and Organogram of the organization 
 External Audit Reports of the last three years, including the Management Letters 
 The Tax Identification Number 

 
2) For the evaluation of the Applications against the Award Criteria, the Applicants will have to     

submit an Application document including the following chapters and contents:  

Chapter Contents Pages AC 
1 Expression of Interest & 

Context Analysis 
 Description of relevance of the 

organization for the mandate 
 Expression of interest and rational for the 

choice of Lot(s)/cluster areas (based on 
Annex 1) 

 Context analysis of women political 
empowerment in the cluster area 
prioritized by the Application 

 Ev. List of alternative Upazilas and related 
Unions proposed by the Applicant, and 
rational/explanation for suggesting them 
(considering the criteria listed in Chapter 
2.3) 

3 AC1 

2 Presence and Capacity in 
proposed Cluster 
Area(s)/Lot(s) 

 Description of the organizational set-up 
and (management, training and advocacy) 
implementation capacity at national and 
cluster area levels 

 Description of the history and of other 
currently ongoing and/or planned 
interventions of the Applicant in the cluster 
area 

2 AC2 

3 Thematic/technical 
competence in Women 
Political Empowerment  

 Description of the Applicant’s training and 
capacity building strategies, approaches 
for women political empowerment with 
reference to specific experiences/projects 

2 AC3 
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 Description of the Applicant’s advocacy 
strategies and approaches for women 
political empowerment with reference to 
specific experiences/projects 

4 Access to relevant local, 
national and regional 
networks, and institutional 
stakeholders and policy 
influencers 

 Description of working relations of the 
Applicant with relevant stakeholders 
/institutions at national and cluster area 
level 

 Description of the Applicant’s network(s) 
with local grassroots organizations, and 
with national and regional advocacy 
networks  

1 AC4 

5 Experience with projects 
comparable to the mandate 

 Description of projects managed and 
implemented by the Applicant, that are of 
similar scope and financial volume. This 
should include the description of provided 
services, the financial information, the time 
and place, as well as the donor/client with 
the address of the contact person. 

2 AC5 

6 Key human resources   Key senior expert CVs for the 
management and implementation of the 
project at national and cluster area level  

Max 2 
pages 

per 
CV 

AC6 

8.  Timetable Tender Procedure 

The schedule of the tender procedure is as follows: 
 

Dates / Deadlines* Activity 

16.05.2018 Tender publication  

03.06.2018 Deadline for submission of complete Applications 

Until End of June Evaluation of Applications and Negotiations  

End of June 2018 Information of evaluation results  

Early July 2018 Notification of decision/award (after due diligence check) 

October 2018 Contract Signing  

November 2018 Start of project 

*HELVETAS Swiss Intercooperation reserves the right to make amendments. 

9.  Submission Procedures 

 Applications shall contain all documentation in accordance to Chapter 7 

 Applications are to be submitted in a sealed envelope  

 The name of the organization submitting the Application should be indicated on the envelope 

 The sealed envelope shall contain 

 One original signed version of all the documents, labelled “Original” 

 Two hard copies of all the documents, labelled “Signed Copy” 
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 One soft copy of all documents on a data storage device (Memory Stick)  

Language of Applications: English 

 
Deadline for submitting offers: Complete Applications are to be submitted as per 04 June 2018 not 
later than 3:00 pm (Bangladesh time). 

 

Address for submitting offers: Complete Applications are to be delivered to the following address: 

Helvetas Swiss Intercooperation  
Attn. Sharmin Zaman 
House # 13/A NE (K); Road # 83, 1st floor 
Gulshan 2, Dhaka 1212, Bangladesh 
 
Applications may be submitted by personal delivery, courier or certified mail to the specified official 
contact person listed above. 
 



Cluster Area District Upazilas # Unions Municipalities
Barisal Barguna Amtali 10 Barguna
Barisal Barguna Bamna 4 Amtali
Barisal Barguna Barguna Sadar 10
Barisal Barisal Babuganj 6 Banaripara
Barisal Barisal Banaripara 8
Barisal Barisal Barisal Sadar 10
Barisal Barisal Bakherganj 14
Barisal Barisal Gaurnadi 7
Barisal Jhalkathi Jhalkathi Sadar 10 Nalchity
Barisal Jhalkathi Nalcity 10
Barisal Jhalkathi Rajapur 6
Barisal Pirojpur Kaukhali 5 Swarupkathi
Barisal Pirojpur Pirojpur Sadar 7
Barisal Pirojpur Nazirpur 8
Barisal 115
Chittagong Chittagong Sitakundu 9 Mirsharai
Chittagong Chittagong Anowara 11
Chittagong Chittagong Banshkhali 14
Chittagong Chittagong Lohagora 9
Chittagong Chittagong Satkania 17
Chittagong Cox's Bazar Cox's Bazar Sadar 10 Cox's Bazar
Chittagong Cox's Bazar Ramu 11
Chittagong Cox's Bazar Pekua 7
Chittagong Cox's Bazar Ukhia 5
Chittagong Cox's Bazar Chakoria 18
Chittagong Cox's Bazar Teknaf 6
Chittagong 117
Khulna Bagerhat Bagerhat Sadar 10 Bagerhat
Khulna Bagerhat Fakirhat 8
Khulna Bagerhat Kochua 7
Khulna Khulna Batiaghata 7
Khulna Khulna Fultola 4
Khulna Khulna Paikgacha 10
Khulna Khulna Dumuria 14
Khulna Khulna Rupsha 5
Khulna Satkhira Ashashuni 11 Satkhira
Khulna Satkhira Satkhira Sadar 14
Khulna Satkhira Tala 12
Khulna 102
Rangpur Dinaspur Chirirbandar 12 Gobindaganj
Rangpur Dinaspur Dinajpur Sadar 10 Polashbari
Rangpur Dinaspur Kaharol 6
Rangpur Dinaspur Khansama 6
Rangpur Thakurgaon Pirganj 10 Kurigram
Rangpur Thakurgaon Ranishankail 8
Rangpur Thakurgaon Thakurgaon Sadar 19
Rangpur Nilphamari Nilphamari Sadar 15 Niphamari
Rangpur Nilphamari Kishoreganj 9 Syedpur
Rangpur Nilphamari Syedpur 5
Rangpur Rangpur Rangpur Sadar 11
Rangpur Rangpur Taraganj 5
Rangpur 116
Rajshahi Chapai Nowabganj Nachole 4 Chapai Nawabganj
Rajshahi Chapai Nowabganj Nowabganj Sadar 14
Rajshahi Chapai Nowabganj Shibganj 15
Rajshahi Naogaon Naogaon Sadar 12 Naogaon
Rajshahi Naogaon Raninagar 8
Rajshahi Natore Natore Sadar 12 Natore
Rajshahi Natore Bagatipara 5 Gurudaspur
Rajshahi Natore Singra 12
Rajshahi Rajshahi Charghat 6 Godagari
Rajshahi Rajshahi Durgapur 7 Durgapur
Rajshahi Rajshahi Puthia 6 Puthia
Rajshahi Rajshahi Paba 8
Rajshahi 109
Sylhet Habiganj Bahubol 7 Habiganj
Sylhet Habiganj Chunarughat 10 Chunarughat
Sylhet Habiganj Habiganj Sadar 10
Sylhet Maulavibazar Kamalganj 9 Moulavibazar
Sylhet Maulavibazar Moulavibazar Sadar 12 Kamolganj
Sylhet Maulavibazar Srimongol 9 Sreemongol
Sylhet Sunamganj Bishwambharpur 5 Sunamganj
Sylhet Sunamganj Jamalganj 5
Sylhet Sunamganj Sunamganj Sadar 8
Sylhet Sunamganj Tahirpur 7
Sylhet Sylhet Biswanath 8 Golabganj
Sylhet Sylhet Fenchuganj 3
Sylhet Sylhet Golabganj 11
Sylhet Sylhet Sylhet Sadar 8
Sylhet 112

Aparajita - Annex 1


