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Job Title: NUTRITION ADVISOR  
 

 

The Nutrition Advisor is responsible for leading, providing strategic guidance, oversight and technical 

support to ensure effective implementation and delivery of nutrition interventions of Concern Worldwide 

in Bangladesh. He/she will take the leadership and provide strategic and technical support to design 

and develop nutrition sensitive and specific programmes, guide Concern’s nutrition team and partner 

organizations in the implementation of nutrition activities in both development and emergency related 

projects and programmes. 

REPORTS TO:   Consortium Manager 

SUPERVISES:   Nutrition Coordinator and CSA for SUN Coordinator 

 

Provide leadership in the assessment, design and development of new project/programmes, 

ensuring quality nutrition specific and nutrition sensitive interventions are integrated into 

Concern’s multi-sectoral programming approach, this includes but is not limited to;   

 Maintaining up to date knowledge and understanding of the latest innovations and evidence of 
effective nutrition interventions in Bangladesh and globally.  

 Conduct and maintain an analysis of nutrition needs, development trends and the nutrition sector 
within Bangladesh to contribute towards the development, design and management of nutrition 
related programmes/projects. Collect updated information, analyse, identify and report on nutrition 
needs and trends (e.g. social, economic, nutrition, health) within Bangladesh to enhance 
programme management, efficiency and delivery of results. 

 Contribute to the development and establishment of nutrition sectoral programme goals, objectives, 
strategies, and results-based planning, through analysis of nutrition needs and areas for 
intervention for priority and goal setting. 

 

To provide strategic and technical guidance to the team and partners to ensure that the Nutrition 

Component of development and emergency programmes are implemented ensuring the highest 

level of technical quality.   

Key responsibilities: 

 Ensure that needs analysis for training of nutrition team, partners is undertaken, and facilitate 
capacity building support to team and partner staff as required. 

SCOPE OF RESPONSIBILITIES 

RESPONSIBILITIES 
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 Support the nutrition team to enable them to give of their best e.g. by encouraging good 
performance, coaching, assisting staff to prevent or resolve problems, providing resources, tools 
and equipment 

 Encourage the  adoption of best practice and a learning culture within the organization to foster 
their capacity building.  

 Monitor and review performance and, in particular, hold  team members accountable for meeting 
the success criteria and delivering any improvement goals which have been identified; giving 
corrective feedback where required and taking decisive action in the case of poor performance 

 Ensure that partner staff are adequately trained and developed for their roles e.g. by analysing 
staff training needs, organising the delivery of training or coaching, and coordinating the sharing 
of experience 

 As technical partner closely working with the implementing partners at field level, ensure the 
exchange and introduction of ideas and innovations for better nutrition options and outcomes 

 Ensuring participation with the partners in local committees and with local stakeholders within 
project areas, encouraging them to maintain good external relations 
 

 
As a member of the core team, work collaboratively with colleagues to ensure high quality 

support to the projects, programme and excellence within Concern’s work.  

Key responsibilities : 

 Develop a nutrition team workplan to ensure that all technical nutrition support needs to 
projects/programmes are well planned and organised to ensure high quality, timely and effective 
delivery of interventions.  

 Ensure that nutrition specific Project Implementation plans are developed and executed jointly with 
partners and delivered timely and effectively to ensure sustainability of the project interventions to 
completion and beyond. 

 Lead the roll out of all nutrition activities across all the health and nutrition (specific and sensitive) 
projects in emergency and developing programmes. 

 Participate actively in team planning and other meetings in the project, work towards common 
objectives and strive to ensure that these are successfully achieved 

 Support colleagues to ensure proactive and timely support is provided to the project 

 Create a friendly collaborative working culture within the team, actively sharing information and 
knowledge to enable the team to ensure effective support to the rest of the project. 

 
 
To lead and guide the secretariat of CSA for SUN in Bangladesh. Key responsibilities include 
but are not limited to;  
 

 Provide technical and operational support to government counterparts, NGO partners, and other 
country office partners/donors on the application and understanding of CSA for SUN’s policies, 
strategies, processes, etc.  to support secretariat. 

 Work closely with Executive Committee of CSA for SUN for seek guidance and inputs for 
secretariats task. 

 Guide the CSA for SUN Coordinator, Field Coordinator to ensure CSA activities are implemented 
in line with project budgets and ensure value for money 

 Guide the CSA for SUN Coordinator to ensure that Concern Worldwide administrative, financial 
and resource management policies and regulation are understood, implemented and followed by 
CSA for Sun secretariat.  
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To ensure that the necessary resources are available for the project and utilized effectively to 

implement a high quality project.  

Key responsibilities: 

 Guide the Nutrition Coordinators and partners to ensure nutrition activities are implemented in line 
with project budgets and ensure value for money 

 Guide the Nutrition Coordinators and partners to ensure that Concern Worldwide administrative, 
financial and resource management policies and regulation are understood, implemented and 
followed 

 Guide the team and partners for effective and efficient utilisation of resource and project specific 
materials 

 Establish and implement the system to ensure transparency and accountability in utilisation of 
resources 

 

Guide Concern’s team and all partners to ensure that the CHS standard of accountability is 

conceptualized and effectively implemented throughout the organization, and at the country 

programme level.  

Key responsibilities:  

 Orient partner NGOs and other stakeholders on the CHS standards, and in particular the CRM. 
Ensure the CRM is implemented within the project and by the partner NGO(s) 

 Learn from experience through monitoring and evaluation so as to continually improve the 
programme quality 

 
 

ACCOUNTABILITY 
 

The Nutrition Advisor is accountable to Consortium Manager for performance. Timely 

implementation of quality project activities, implementation through effective team leadership, 

resource management, support to partners and contribution to other project areas within the urban 

health and Nutrition project are the main areas of assessing performance. 

 

Emergency Response Deployment 

As part of Concern’s emergency response, you may be called upon a 24 – 48 hour notice to serve 

the organization anywhere in Bangladesh, In the event of this occurring, you will be briefed on 

your role and responsibilities by the Head of the RRRU and by the HR.  
 

 

  

RECRUITMENT REQUIREMENTS 
 

Education and aptitude: 

 Masters in Nutrition/ Public health and nutrition or relevant discipline. 

Job related experience, knowledge and skill: 
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o At least 8- 10 years progressively responsible work experience in the area of community based nutrition 
programme planning, management, implementation, monitoring and capacity building. At least 5 years 
of working experience at senior level 

o Proven experience of leading and managing a large nutrition project/programme and experience of 
working across multiple nutrition projects in both development and humanitarian settings. 

o In depth understanding of nutrition policies in Bangladesh, including National Nutrition Policy, Food 
Policy, NPAN2, 7th FYP, SUN commitment as well as global commitment like- SDG, ICN, N4G etc. 

o Extensive knowledge and understanding of IYCN (Infant and young Child Nutrition) and IYCF-E, CMAM 
implementation, Facility Base SAM management, Maternal nutrition especially implementation and 
management of the OTP 

o Experience to be involve in development of national training module, training materials and guidance 
handouts, guideline and policy development process 

o Experience of managing high quality nutrition staff and teams, with proven capacity to supervise, train 
and coach staff 

o Technical knowledge  and skill to build the capacity of partners and provide guidance to field staff on 
community based nutrition interventions 

o Proven experience of working with very high level stakeholders including government ministries, 
relevant organizations and donors 

o Experience of providing nutrition capacity building project in partnership with NGOs and government 
departments, local government institutions 

o Excellent project management skills including the demonstrated ability to conduct assessments, 
analysis, design, planning, monitoring and reporting. 

o Experience of working in urban health and nutrition project/programme preferred  

 

Time required in job to reach effective performance: 

 Probation period – 6 months 

 

 

Essential Character: 

 Personal Integrity 

  Analytical Thinking 

  Result Orientation 

 Understanding Others 

  Pro –activity 

 Cultural and gender sensitivity 

  

Essential Skills: 

 Relationship building 

 Planning and organizing 

 Information technology 

 Problem solving and decision 
Making 

 Coaching, mentoring 

 

Preferred competencies: 

 Leadership 

 Flexibility 

 Development Orientation 

 Thoroughness 

 Effective Communication 

 

     ____________________________    ______________________________ 

Employee's Signature and date    Line Manager's Signature and date 

 

 

COMPETENCIES 


